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TSU Christmas Message: God
by Gerard Ardanaz, TSU First Vice President

It is a sign of our times that we ap
rush and certain amount of dread. We ha\
obligations, our jobs, our trying to mane
we |ive in as we see the constant erosi ol
is a time when we should be making sure t

Goddés gi ft of Christmas is our annua

Jesus brings to us the message of family
bl essings.
Let us reflect and rededicate ourselves t
as teachers we contribute greatly to our
many and at times we feel over whel med but
felt by many and for a |l ong ti me.

As a peopl e, we are blessed by Godbds
knowi ng that i f God | oves us enough to
al ways be with us and wil| al ways bring
Christ and Goddés bl essings.




Ontario English Catholic TSUO6s DitMcecrmemacal | s and acti vi
Teachers Association Wh at
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Hi ghlights is published monthly by

the Toronto Secondar Un e .
Ontario English Cath'lgéb g@i‘chy Lé have more calls and active f
Association and is Itceof_l"‘ﬁeal""ayS been busy. However,
coll aborative effort@e(ﬁfs tehdeu%éfnbé)rns to build eswardmrenyg amednbad v
of the communicati onlsSSAfmi titheiet i ati ves on Respectful Workplac
violence and
G. Ardanaz, L. H°rhagars,ssment in the workplace), have added
B. Hudec, E. LipinskjembdPer &ribfedgi n to ask more questions, have
K. Te”@agus'a(Cha'r)and are conV|nced to advocate as professi
Allbmissions are weg H{ workload through the opportunity of
Pl ease note that the nex a i.ne ﬁr .
submissions is NovemB §FS 30 'ngotii.n t e Collective Agreement, WEe
Send articles tokéchnology as well as existing Staffing (
h|gh||ghts@tsu0ecttah@rtg we need to f|nd WayS to me et these h
opportunity for us to become more active
Edi torial Policy: I%ngcgéjrldvaln%% problems in our schools
with thd amdUgbyi ght s
publishes opinions amdMedrhiD€fF sihtiemsse@fvi ces Of ficero
t'e”atcehreersst ftroon?uar Vmaermlbetrs ‘Tshiv%at Sj’(?ifnca motion was brought to our
The €dlcorial “soar g b f0Rp LRI ThEmber Lo work ©n pirhmachies
articles prior to ulf’lbatlull - . .
The editor may edit agl""i1 @!ISSChfocq]?nasadqnds Har did¢Mmenbershi ph&ewoi kg
of length. The oplan‘bOnlé dx hraevses eyeen sel ected for one year thr
are those of the auvYhews, bhwttbhe Executive. Although the work
OECTRASU as a wholetion to commit this money did not pass.
Anonymous material wildl not be
published, although names .
may be withheld on ResOgrugapi zing
As of September, we have over 140 gri
grievances with *&ércaer ®rArsdarmreaz, dhre RBccol
2011 fi 2012 \(;Vork and WilB'FFrtTOIIES aLe lbé"f\/(rj]gecﬁnssl
TSU EXECUTIVE ent. Fran Wi _ al so e the ea on ansyv
your understanding as we all work very ha
Il nvesting in Technology
We have moved to remote access for th
from anywhere we can get on the Internet.
home and joint meetings with the board. V
better tracking and follow up on member f
messaging. The office wildl al so be moving
and internet functionality, all while e d
extensively on this technology and have n
which made such a switch | ast year
Top Rowft :to right)
. Creatlve professional advocacy: the board
Gerard Ardanaz First VT T Ay .
Davi d Chiarelll((Thi_rd vio& Fgertiselt\/daent%s’ we have reorganized t
Dave Szollosy (Councllnlt@rrn,alFlryank gryle pleased Gerard has bee
no (Second Vice Presbeanmt) ;anduivye ampreci ate their common desi
telli (Councillor). ances. We have arranged some meetings whe
Bottom IRREW to right):0Ff common issues to try to move through t
. TCDSB/ TSU meetings at some schools to hel
Sabina Barbagall o (EX cutlve
Assistant); Gillian Vﬁ\?ér?a (aRyecobredqr?\ chalirecrgewvedThheasle weaap plb e
Secretary); Rene Jan@é@g(flfrsesshvdeen&gprOaCh in this regard. This
Bi anka Hudec (Council becr); pRoosbelmeamys ol vi neg.ooWea nhga vae ba ltsraa tp roonp o
Lavary (Treasurer) the process for grievances we cannot reso

é continued on pa
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T. EOINN Os more than a number

By Steve Watson ( Senator O6Connor) & Gillian Vivona (TSU Recording sec

There are many high profil e c dcSnonmet toefe st hteh acto ndfoe rveonrcke t opi
for our unit. These include S$HhEAC,0nHeaalctth, & eXaafientgy wa ntdh epvaerne
Beginning Teachers. But hi gh opurroffiulteuries OnEcQXT Aa Inveanybse rasn, itnhdiisc
of i mportance. Such is the casne rfoodrucTt.iBD.nN.t o Tt.hEe. No.r gsatna nzdast ifo
Teacher Education Networ k. T htihse nt o nimniotutgeheo uats stihsetisr wiatrhe etrh e
promotion of our professd on t odetvhed ofpu tanr e noft iocaur rperlocafte sosnisohn p
that is, Teacher Candidates atpr@IfSSEmaldTemalTlhitsasks. facilitated
severadbggtr oupady for the acronyms.

The committee may not be | a

A TSU representative i s apipsoiacrtwed alo ftdre orErl Cp rboyf essi on n
OTF through OECTA to liaison wvsiutphppoQIltdE gatoud ofutTur e Saeyacher s

what ? The Teacher Educati on LAOlaSEs 0npl GeansMi2tetad e r (4WHWleC)k prud- t h
vides representatives appoi nt edu pboy 1tyheea rQnoti asrei@u t Toeraocnhteor.scéa Fe d
ation (OTF) to liaison at teacher education institutions such as

the Ontario Institute for Studiescoinn E.ducaitoinoni s(otloSoE)

University of Toronto (UT). _No tritbut
just a number .

at, the
smal | . f

The main purpose is to facilitate the flow of infor-
mati on between the affiliates, (OECTA, OSSTF, ETFO, OTF)
and Ol SE. The committee also assists with the preparation o
the PPC (Profession Preparation Conference) which provides
Teacher Candidates with the opportunity to meet with
representatives from the above mentioned affiliates.

Challenging Collective Bargaining: Collective Agreement Negotiations start this year

The average public sector wage increase this year is expected to be 1.5%

Inflation is predicted at 2%
Private sector wage increases expected to be 2.3%

(Conference Board of Canada Report as reported in Toronto Star Dec 4 2011)

TSUb6s Dél emmai nued from page 2 wi || receive specific training
policy grievances (not personal

Communications and Awareness
The Executive get grievance r eMeorhtasy eats peamah amarotntsliyder abl

meeting. Based on member and gtreafaft rde dreeamman todt imwea er eagdwensctasc,y v
wi || begin to provide regul ar craddasr tasmmdt & rmeamh eorns ods nmwealel .act i
We cannot share private or c¢ o mfeiwke rcthiadll einrgfeo ramalt ihaorp eb u th ewiel le
more general information. Awarearrse £ 0 «fonitd mwes tios piumparet d rsts ue
hel pful. These reports will bdidesi qarse ¢ rtod eisrsfimrnma | e rhioeri sn go 1t
issues as part of a problem sowlffiinnge dmppracaoe. wwe kh a e ett th emaiitr
an informative and respectful foppwracalch even as we raise awar e
on some challenging issues we must address together.

Gri evance iGmommei tttread ni ng and | eadership capacity

We have invested in a number of members taking | eader -

ship training in the area of grievances in an attempt to cr e
capacity for dealing with grievances. The grievance committ eece
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ADEFENDI NG THE NEXT GENERATI ONO REPORT
FEDERATI ON OF LABOUR CONVENTI ON

(by Dave Szollosy, Blessed Mother Teresa and TSU Executive me

OECTA, with 90 members
an important section of the e On
Labour movement For one

more than 1,500 delegates f lut i
heard position papers and | bour
me nt call the workers of t D r ec
gains we have made.
Five members of TSU wer
gat es, i ncluding President Avi
Karunakar and members of th t -
tee; TSU Councillor Dave Sz n al
Mi ke Modest e.
Al | t hes ODEMCSTAr ed resol ut
convention were passed. T h ¢
T promote Apr-bul I1y8i nags daanyt i a
training and prepare pro s e
homophobic and trans phob nd
school s
1T oppose Acredit millsodo and stri
regulate credit granting i mbaLkty¥36éO0NFsy, Presenting at th
f call on the government to ﬂdéd@éatp@dn PHRU-Vit & ABME MY i DD VA
in accord with an adjustmentajmedh&t CPbversing -waouskteerr iltey

The | abour movement made al atiieoadr;i choice as well to
stand with the participants ﬁ”affh|el|ﬁaneCsUptyo T\?MPIE”?BQ@‘?H%F“‘
t
i

The goals of he movement ar e bpg ﬁ@ﬂ"?slaétlt@ff’ goal
nized | abour n addressing th ncr

h

I

w
e
On Tt
Tuesday, del egates joined withp
and marched wit them on Thur
the park.

i nc asing inequity in so
e OFL to make the fight f
talnd pcrl cotseusrtee rlse gaits | Satt.i ona naen
sidna yi,t sa f2t0elrl tArceiiro nd epd @&rnt;ur e |

T increasing awareness and sup
Past president Sid Ryan froamriCamaidm anhdnatomo g h Prued;-
lic Employees was uncontested and resi den

second two year ter m. Nancy ﬂth1 n%l?@%griloi%irglreT?dthlannclatné'“dj StEg

Wor kers was also uncontested l'ected to the position

t
h

Secretary/ Treasurer. I'rwin qNanhdea d dtodgnp Itihseh nfeamtado A/ N g N igong
Post al Wor ker s wa s el ected tgchitihde CR9 i tChamp P b n EAXwWaErud i tve
Vi®Peesident . one who has made a signific
Other resolutions passed at anG&M&Mt i Bfn G Mhich i d%ar: €

1] creation of a tangible me mo
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Begi nning Teachers Soci al

The Beginning Teachers Committee held their
pub. It was wel | attended and it gave an opport
school s
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Christmas Cheer at The Crooked C
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