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     As we get nearer to Easter, Pope Benedict has shared several messages with the 

Catholic Church. He has challenged us to ñencounterò God in our lives and the real-

ity in which we live. He has recognized suffering and the challenges of the human 

condition but he reminds us of Godôs grace in our lives. He also speaks about the 

power of hope and love. 

     Earlier this year I was fortunate enough to attend the Ceremony at the beautiful 

chapel at Cardinal Newman to celebrate with the staff the beatification of John 

Henry Newman. There were many inspiring thoughts shared and Cardinal New-

manôs words echoed for me in Pope Benedictôs words. 

     ñGod has created me to do him some definite service; he has committed some 

work to me which he has not committed to another. I have my mission - I may never 

know it in this life, but I shall be told it in the next... I have a part in a great work; I 

am a link in a chain, a bond of connection between persons...ò (Cardinal John Henry 

Newman)  

     May you have time to pause to remember the gifts God has given, reflect on the 

challenges in the work God has planned for you, and feel the hope and grace that 

comes through Godôs love in all of us. 

Strength in Service: Hope and Love Overcome  

Our Human Condition 
by Rene Janesen in de Wal, TSU President 

Source: http://www.cleveland.com/world/index.ssf/2011/03/some_japanese_still_awaiting_g.html 

ñTo act justly and to love mercy and to walk humbly with 
your God.ò ï Micah 6:8 
 
God, grant me the serenity to accept the things I cannot 
change, Courage to change the things I can, And wisdom to 
know the difference. (Serenity Prayer) 
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TSU EXECUTIVE  

Local School Staffing Allocation Commit-

tee (LSSAC) processes are much more than 

just simply staffing. LSSAC staffing is a 

living process that is an opportunity to build 

respect and relations in creating informed 

decisions.  The process can build under-

standing and trust. The consultation and 

collaboration that LSSAC embodies are a 

means to an end. Building relations and 

community are stated goals of the TCDSB 

and these processes develop these while 

looking for the wisdom in the most in-

formed decisions.  

The challenge is developing relations that 

deepen the sense of respect among all col-

leagues while helping support the chal-

lenges of management and the professional 

needs and goals of teachers. There is 

strength and depth in decisions that are col-

laboratively made. The best decisions are 

well informed decisions that share the ex-

perience and expertise of the teaching staff. 

The bonus is that shared decision making 

increases a sense of ownership and pride, 

two traits of successful schools and commu-

nities. 

LSSAC intends that there is meaningful and 

informed dialogue on the committee. The 

professional voice of teachers is recognized 

as a valuable resource. The sharing of infor-

mation and ongoing communications are 

understood as facilitating understanding, 

openness and trust.  

The process is one defined collectively in an 

agreement signed by the TCDSB and teach-

ers in good faith. Teachers and administra-

tion share a responsibility to bring this to 

life. It is a process that is as transparent, fair 

and equitable as possible. It is as important 

that people see it as fair and feel it as fair. It 

affirms the value of the teacherôs profes-

sional voice in informing their work. It is 

also a process that allows teachers to engage 

in higher level dialogues on a professional 

and collegial level.  

Building relations and community must be 

more than words on the side of the TCDSB 

website or your School Learning Plan 

(SLIP). Collaborative staffing and informed 

decision making are one way we build re-

spect and relations. Staffing is a chance to 

live the mission and vision we espouse. 

Respect, relations, and informed decisions: 

LSSAC more than just staffing- René Jansen in da Wal 

 

OECTA and TSU Contribute to Japan Relief 
 

As Japan continues to suffer the devastating effects of an earthquake and tsu-

nami,  many unions are coordinating a united response. At the 2011 AGM, it 

was requested that each unit in OECTA contribute the equivalent of $1.00 per 

member.  TSU is proud to announce that it will be donating $2300.00 towards 

relief efforts to the people of Japan. OECTA will be donating $10,000 to the peo-

ple of Japan. 

LSSAC Reminder re: Fairness, Equity, Collegiality, Collaboration 

The two clauses below were written to make sure that there is fairness in determining as-

signments collegially. Teachers working together in April to June leads to a smoother tran-

sition into the new school year in September. Departments need to work together to ensure 

that the distribution of assignments follow these two clauses. Assignment distribution is a 

team effort. 

 

6.06  By June 30, teachers will be informed of their tentative assignments for the     following school 

year. Teachers will be informed immediately of changes to these assignments. Assignments are 

to be developed by Departments in a collegial and collaborative manner for approval by 

the principal. 

  
6.01 (d) It is the intent of the parties that the assignment of teaching load, class size, number of different 

 class preparations, teaching time, supervision duties and other related assignments will be done 
 in a fair and equitable manner for all teachers.  
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Taking Ownership of Your Collective Agreementé  

                                                                   é before someone else does!  
by Teresa Placha, 2nd Vice President 

     History has provided us with a treas-

ure and the present is now asking us to 

roll up our sleeves and protect it. That 

treasure is your collective agreement and 

it is under attack.  Your collective agree-

ment is your ñtreasureò of rights, entitle-

ments (including benefits and pension), 

and protection from arbitrary or unfair 

treatment.  In our current economic cli-

mate, there is a great temptation by politi-

cians to raid this hard won reward passed 

down to us by those who preceded us.  

This treasure that has given us a voice in 

the workplace, collective participation in 

how to improve our schools, improve the 

health and safety  of our communities, 

and forge a unity with all other partners 

that may someday be called to fight for 

our right to Catholic Education.  Our 

union represents that treasure. Whatever 

our political leaning may be or even past 

frustrations with what the union may or 

may not have done for us, we all need to 

start taking our role in the union and the 

role of collectively participating as a part-

ner more seriously. The role of Unions 

and their hard fought gains is under at-

tack. 

     By now we have all heard of the union 

busting tactics against teacher unions that 

are occurring in states like Wisconsin, 

Ohio and New Jersey, committed all in 

the name of fiscal responsibility while 

bailing out Billionaires who created a 

global financial crisis.  US legislatures 

continue to debate stripping public sector 

workers, including teachers, of most col-

lective bargaining rights.  In a climate of 

increasing US unemployment rates, 

teachers are portrayed by some US politi-

cians as working the equivalent of part-

time jobs and enjoying too many costly 

benefits (including summers off).   A 

recent parody of this scenario was pre-

sented by The Daily Show (http://

dailyshow.thecomedynetwork.ca/#player-

area) and highlighted the less than glam-

orous realities of living on an average US 

teacher salary. Surely, we ask ourselves, 

this public antipathy towards public sec-

tor unions in the south could not affect us 

here in Canada é could it? Yes it could. 

There was an attempt almost ten years 

ago by the BC government to overthrow 

the collective agreements of health care 

workers.  However, the Supreme Court 

ruled in 2007 that this action constituted 

a denial of the right to good faith bargain-

ing and consultation.  It is this decision 

that is cited as setting the groundwork for 

the constitutional right to collective bar-

gaining in the Canadian public sector. 

     Another union busting method that 

has been mentioned in the media as a 

possible strategy by Tim Hudak, should 

his Progressive Conservative government 

be elected this fall, is public sector 

"arbitration".  This strategy involves a 

two step approach.  First, declare all 

teachers essential workers and deny them 

the right to strike.  Then, when bargain-

ing within their reduced parameters, a 

standoff is reached, and the parties can-

not come to an agreement, the final deci-

sion is made not by independent arbitra-

tors but by the workerôs employers é. 

effectively making a travesty of the 

whole process of arbitration.  Lets make 

the impact of such legislation crystal 

clear ï teacher wages, benefits, working 

conditions, and anything else that would 

have been negotiated in a collective 

agreement would all be vulnerable and 

subject to possible change. 

     And so for all of us, especially those 

of you who may never have seen much of 

a need to contact the union and use its 

services, I call on you to consider how 

you see yourself in relation to the union.    

As in any community, participation of its 

members is key to the growth and 

strength of the community. Respecting 

the Collective Agreement isnôt just about 

the union. It is about strengthening and 

improving Catholic education for those 

who come after us. We are partners and 

we have to play our part. It is also about 

being involved politically to make sure 

that our elected representatives will sup-

port both Public and Catholic Education. 

It is about our role as Catholics and citi-

zens and protecting the gifts that has been 

handed down to us and making sure that 

our daughters and sons receive an im-

proved ñtreasureò. Every TSU member 

has a stake in understanding the Collec-

tive Agreement and a role to play in pro-

tecting our future. 

http://dailyshow.thecomedynetwork.ca/#player-area
http://dailyshow.thecomedynetwork.ca/#player-area
http://dailyshow.thecomedynetwork.ca/#player-area
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Joint TSU/TCDSB Administrators and Teacher Representatives 

SSSAC - LSSAC Inservice 
by Teresa Placha TSU Second Vice President and Rene Jansen in de Wal, TSU President  

1.  Gary Poole  (Enrollment and Program Updates) 

¶ announcing enrollment up in our board - extra 28.5 teach-

ers to be hired for next September. Some schools my still have 

a surplus situation. 

¶ Native Studies courses popular new addition to most sec-

ondary schools in our board 

¶ ESL classes - additional "top up" or allocation for schools 

that exceed average ratio of ESL students per school 

¶ Spec Ed (more students coming into our system ... And 

with higher needs) 

 

2.  Nick D'Avella / Gerard Ardanaz (Teachers and Course 

Selection Process) 

¶ Regarding Article 6.06 and course selection for next 

year ... have a conversation with your Principal now about your 

teaching preferences for next year - important to communicate 

your long term plans with your Principal 

¶  ALP is the format by which a teacher can voice their  

teaching preferences in the context of long term career goals 

¶ Departmental dialogue must take place and should 

be  facilitated by Department Head with the entire department 

present 

¶ Collaboration is a frank discussion about what is fair, con-

siders everyone's qualifications AND interests, within context 

of what is best for each person and the school; not an easy 

process; but very important to have the discussions. If time-

tabling is done collaboratively and collegially then the follow-

ing year will run more smoothly. 

¶ LSSAC is the format by which disputes or disagreements 

can be brought forward and discussed and to have open and 

transparent dialogue.  

  

3.  Patrick Keyes (Success for All, Growing Success and 

Credit Recovery) 

¶ 70,0000 additional students have graduated as a result 

of Success for All initiatives implemented and facilitated by 

teachers in Ontario 

¶ Growing Success and Credit Recovery - the key is the 

relationship between people in schools - this is ultimately what 

makes things work and what enables our students to achieve 

success - when we work as a team 

¶ relationship between credit recovery and subject  teacher 

in Growing Success - a collaboration - voluntary - 

and dependent upon time and resources 

¶ SSSAC working to creatively develop new strategies for 

addressing needs of students (i.e. those students who have 

failed only 1 credit); however, must honour CA - cannot be 

"sunrise or sunset" course  - can't come out of section A.    

¶ credit integrity + creativity = options that honour CA and 

relationships 

  

 4.  Gary Poole  (Open Positions) 

¶ Admits that once you become p/t, that its a difficult proc-

ess to move to f/t in our board (however, if a new position 

comes up, you are to be considered)  

¶ If returning from  a leave or coming back with accommo-

dations, you are assumed into the school's staff model 

         

 5.  Rene Jansen in de Wal 

¶ Thank you to all principals and staff reps for the work they 

do in ensuring it is a collaborative, fair and equitable process 

¶ Collaboration is a learned practice, a habit that takes time 

to fully incorporate; but a necessary method in ensuring every 

teacher fairly represented in course selection process and 

whosw professional experience and expertise is respected and 

supported 

¶ Professional growth is an important outcome / goal for all 

department members - may challenge some to teach new 

courses or allow others opportunities. 



     It is interesting to hear some political 

prognosticators whine that unions just 

canôt seem to ólet goô of the Harris-era, 

when it comes to federal politics. Yet it 

is these prognosticators who overlook a 

Harper government that óthrew it in our 

faceô by recycling the two of Harrisô 

partners , John Baird and Jim Flaherty, 

as part of the front-bench at the federal 

level. 

     Ontarians eventually caught on to 

those such as Flaherty, one of the pro-

gressive-conservativesô finance ministers 

during the Harris-era, though it unfortu-

nately took near eight years. By then, the 

Ontario PC-government wreaked havoc 

within our educational system. Schools 

were thrown into a ñcreated  crisisò. 

Funding was removed and 25 million 

school days were lost as a result of con-

flict. Administrators were forcibly re-

moved from our unions (TSU has seen 

grievances skyrocket because of this). 

We were forced to teach more than six 

classes a year. Teachers would have been 

required to complete a PLP (professional 

learning plan) at our own expense, thou-

sands of dollars, every five years, had an 

alternative to the PCs not been elected in 

2003.   

 People like Flaherty took a seri-

ous look at tapping into and 

óreconfiguringô the financial means of 

our Ontario Teachersô Pension Plan 

(OTPP)! Luckily, far saner heads pre-

vailed. But now, some fifteen years later, 

heôs at it again, this time however at the 

federal level. 

     Late 2007 and early 2008, federal 

Finance Minister Flaherty, as has been 

his want, tried to mimic the USA yet 

again, and began looking into the process 

of making mortgage funds an easier buy-

in through attempts to introduce a kind 

of Canadianised version of Fannie-Mae 

and Freddie-Mac mortgaging. Luckily, 

the government of the day, a minority 

government by the way, was able to stall 

this through debate, until this initiative 

disappeared, as the deleterious effect of 

near-zero and 0% mortgage loans on 

USA and the worldôs economy became 

clear. Yes, lucky we were. Now, the fed-

eral PCs have yet again reared their true 

colours, this time with respect to the 

CPP. They just donôt seen to get it, when 

it comes to pensions. 

     Forced to recognise the need for a 

more secure financial retirement by 

bringing our national pension into the 

modern-era with better standards, every 

Canadian deserves to retire in dignity, 

the Canadian-Labour-Congress (CLC) 

has been working on an initiative to fi-

nancially improve our Canada Pension 

Plan (CPP) through a proposal to help 

Canadians save more for retirement. 

     ñIn May, we won the support of  

municipal governments at the Federation 

of Canadian Municipalities annual gen-

eral meeting. In June, we won enough 

support from provincial finance ministers 

to move forward on CPP reform follow-

ing further study. When those finance 

ministers met again in December, we had 

enough support to expand the CPP --- 

but we were betrayed. Instead of seizing 

the opportunity to move forward with 

positive reform, the federal government 

put, at the last minute and without warn-

ing                            ...continued on back page 
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2011 Federal Election: Pensions, Retirement and Dignity 
by Mark Stelmacovich, Councillor 

Another successful Beginning Teacherôs 

Conference was held in Niagara Falls 

from February 24 to 26. For those not 

familiar with the Beginning Teacherôs 

Conference, it is an initiative by the 

provincial office of OECTA to provide 

professional development opportunities 

for members in their first five years of 

teaching. This year brought together 

over 300 delegates, including teachers in 

both the elementary and secondary pan-

els along with occasional teachers. A 

myriad of vendors selling educational 

resources and tools along with senior 

members of various bargaining units 

and provincial executive were also pre-

sent. All festivities took place in the 

beautiful adjoining Sheraton and 

Crowne Plaza hotels, enabling all partici-

pants to fully embrace the beauty of Ni-

agara Falls.  
                                      ...continued on back page 

Your Union is You: The Beginning Teachersô Conference 
by Mariko Mackasey, Marshall McLuhan  

Attendees & Delegates (position/school): Patricia Arruda (Bishop Marrocco), Stephanie Ciavarella 
(Vanier) & Daniele Fisico (Vanier), Mariko Mackasey (McLuhan), Meghan Peets (Ward), Michael Power 

(Alexandra Bolcic & Roxolana Marmash), Craig DôSouza (Msgr. Percy Johnson), Michael Belcastro (Neil 

McNeil), George Dabbagh (St. Basil-The-Great), and Helena Suite (St. Michael Choir School), Rene 

Jansen in de Wal (TSU President) and David Chiarelli (Third Vice President), Dave Szollosy (Councillor) 



     Between March 11-14th, OECTA held 

their Annual General Meeting at the Westin 

Harbour Castle Hotel in Toronto. 

     One of the most important parts of every 

year's AGM are the Elections of the provin-

cial executive. Kevin O'Dwyer , who had 

served as a first vice president for the past 

two years, was elected the new President. 

TSU member Louie Trinchi (from Chami-

nade) was re-elected to the position of 

Councillor for the third time. 

     Another function of the AGMôs is 

budget review. ñThe OECTA fee for next 

year will be $1,010.00 + 0.12% of salary.  

This represents an increase of $60.00.  

The breakdown of the additional $60.00 is: 

$3.00 to the reserve fund, $12.00 to local 

units which is intended for expenses re-

lated to the provincial election at the local 

level, and $45.00 for use on the provincial 

election campaign.ò (OECTA President 

James Ryan report)  

       OECTA's other highly important issue 

at this year's AGM was the "Election Readi-

ness" and the revealing of the "OECTA 

Political Action and Collective Bargaining 

Planò. With upcoming provincial elections 

in October 2011, OECTA wants to ensure 

that all members will have an opportunity 

to educate themselves about the political 

platforms of the three major political parties 

(Liberal, Conservative, and NDP). And as a 

result make the "informed decision" at the 

polls this fall, especially in regards to qual-

ity publicly funded education. For that rea-

son OECTA is posting all important and 

updated information relevant to the upcom-

ing elections on their web site 

www.oecta.on.ca and encouraging everyone 

to visit the "Vote For Your Future" sec-

tion of the Members' Centre. The delegates 

were also presented with a new, very pow-

erful, promotional video "Speak for Chil-

dren"  that outlines the key recommenda-

tions OECTA believes are essential for 

building a vibrant economy, which includes 

funding for a world-class publicly funded 

school system. The video is available online 

as well.  

     Traditionally every year, OECTA also 

invites the current Minister of Education to 

speak to the AGM delegates. The Honour-

able Leona Dombrowsky started her speech 

with acknowledging the value of a good 

relationship with teachers. She stressed that  

McGuinty's government is the one with a 

vision and plan for education. The minister 

reminded us that the Liberals protected the 

funding for education even during the tough 

times of the recession, started the full day 

kindergarten program, put more teachers in 

the classrooms, increased teachers' salaries 

and benefits, and lowered the class sizes 

during their eight years as the government. 

Later that evening the minister met with 

interested delegates. 

     The delegates also had an opportunity to 

listen to the NDP leader Andrea Horwath. 

In her speech she stressed the NDP's sup-

port of education and teachers. She criti-

cized the fact that Ontario is giving away 

billions of dollars in corporate tax cuts and 

said that "the people who look after our 

children should get as much pay raise as 

people who look after our money." 

     Tim Hudak, leader of the Conservative 

party, was invited but he has failed to re-

spond to any of OECTAôs efforts to com-

municate with him the past few years. 

     The last day of the AGM, Monday 14th 

ended up being a very productive one, with 

numerous resolutions being passed after a 

lively and interesting discussion on the 

floor. 

     The members of the TSU delegation, 

including a number of first time attendees, 

truly enjoyed their participation at the meet-

ings as well as the variety of social activi-

ties happening during the period of the 

three days, feeling that the beginning of 

their March break was well spent. 

Page  6 

The Annual General Meeting: 2011 
by Bianka Hudec, TSU Councillor  

HIGHLIGHTS 

left to right: Kevin OôDwyer, Lou Trinchi, James Ryan 

left to right: Theresa Daddario, David Chiarelli, 

Leona Dombrowsky, Ivana Calabria, Linda Witney 
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The key guest speaker of this year's AGM 

was the Human Rights activist, Amnesty 

International award winner, member of the 

Order of Canada and a journalist Sally 

Armstrong. The main focus of her work is 

fighting for the Human Rights of women in 

countries around the world where women 

are being oppressed. OECTA selected this 

particular speaker deliberately, as this year 

we commemorate the 100th anniversary of 

the International Women's day on March 

8th. Ms. Armstrong started her presentation 

with saying how important it is for teachers 

to continue educating students, especially 

young women and girls about Human 

Rights so they can see the world in the right 

way. She pointed out that the barriers that 

keep us from peace are all Human Rights 

issues and that most countries that are pres-

ently in a war are oppressing women and 

that the status of women and  economy is 

closely related; if women are oppressed, the 

economy suffers. Ms. Armstrong went on to 

recount her own personal experiences from 

countries she visited where women have no 

rights. She in-

formed us that 

Canadian female 

lawyers together 

with educated 

Kenyan women 

prepared recently 

a case in which 

160 little girls are 

suing the Kenyan 

government for 

failure to protect 

them from being 

raped. This com-

ing May, 100 

women from 

around the world are going to meet in Que-

bec with female Nobel Prize winners to talk 

about world violence.  She added that 

young girls around the world gradually start 

to stand up for themselves more as a result 

of higher education. Even in Afghanistan, it 

is mostly women who are fighting for 

change. Ms. Armstrong concluded her pres-

entation by saying that being a woman in 

many countries still means to be the target 

of outdated cultural practices and religious 

extremism and that it is time to change 

these malignant assumptions. Her speech 

was rewarded with strong applause from the 

AGM delegates. 

 (Videos of guest speakers now posted on 

OECTA's website) 

AGM Comments 

As a first time delegate I want to share 

how important I believe it is for every 

member of OECTA to experience the 

AGM at least once in order that they  

have an understanding of what role 

OECTA plays in their profession and  

why is it important to support OECTA.  

- Franco Santarossa , Msgr. P. Johnson 

 

The AGM is the highlight of my March 

break. I thoroughly enjoy meeting new 

delegates, re-connecting with experi-

enced delegates and learning so much 

about the grassroots political process  

- Gillian Vivona, St. Basil's 

It was a great honour to represent my 

colleagues as an alternate delegate at 

this years' AGM. As an experienced  

secondary teacher this experience has 

renewed my believe that OECTA and   

the TSU is a vital organization not only 

for teachers  but for all the stakeholders 

in Catholic education in this province 

and around the world.   

-James Mackasey, Msgr. Fraser College 

 

 

Being a first time delegate my experience 

at the AGM has been an interesting one. 

To be able to participate in such a proc-

ess and have your voice heard through 

voting is empowering. 

- Patricia Fiorella , Michael Power 

As a first time delegate this was an  

exciting learning experience for me. To 

see the political process in motion and  

to have a quantitative voice by the cast-

ing of a vote is EMPOWERING. I thank 

the executive for the opportunity to  

participate in this process, especially 

during a critical provincial election year.   

- Judy Wiles , Jean Vanier 

 

Thanks for the opportunity to attend the 

2011 AGM as a delegate. It was a great 

way to meet other teachers within our 

board. Partaking in the voting process of 

various executive OECTA positions 

helped me to further understand the 

framework and foundations of this won-

derful organization. The TSU executives 

along with our seasoned delegates were 

always available to answer any questions 

that I had.   

- Mariko Mackasey, Marshall McLuhan 

Thanks for welcoming us with open arms 

and guiding us through our first AGM.  

- Robert and Jennifer D'Addario 

Sally Armstrong: the Human Rights Activist 
by Bianka Hudec, TSU Councillor  

(left to right) H. Suite, M. Mackasey, Sally Armstrong, L. Hörhager & P. Fiorella 
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Beginning Teachers Volleyball Tournament  
by Ligaya Hörhager, Pope John Paul II 

What a wonderful time. On March 4th the beginning teacherôs com-

mittee held the annual TSU volleyball tournament at Pope John Paul 

II.  Fifteen teams from across the board participated in two divisions.  

The winner of this yearôs competitive division was Pope John Paul II 

and the winner of the recreational division was Loretto College.    

The tournament was followed by a social at a local pub that gave the  

participants an opportunity to further acquaint themselves with each 

other. 


