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By : Al an Orino (St. Mar ybds Secc

In the midst of winter concerts and staff dinners, our teachers took a
little bit of time after school on Friday, Decembef'b§ making their way
over to The Crooked Cue in the Kin
West End to partake in our annual TSU Christmas Social. It was certainly a
festive time for teachers to mingle with colleagues from their own school as
well as to acquaint themselves with those from other schools. An excellent
number of our membership attended this seasonal gathering as they enjoyed
wonderful refreshments, good repartée, and fine company. It was also a
fantastic opportunity for our memb
tive Committee. The place was beautifully decorated, providing Christmas
cheer to all who entered. Thank you to all the teachers who came and to our
Staff Representatives for promoting and encouraging members to come.
Extra special thanks goes out to Theresa Oakley and the Membership Com-
mittee for organizing this special event as well as the entire staff and the
management team from The Crooked Cue. Watch out for our next TSU
Social to be held in February 2011
East End. We look forward to seeing all of you there.
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Eric Sevareid sai d The@hasitodbe anlaast oriesayaf n e
the year to remind us that we're here for
busier world that affords less and less time, the birth of Jesus provides us an opportunity
each year to reflect. This time to reflect often offers a chance to soften the hard edges our
world creates in us, to remember others and the way we treat them.

At Christmas, we are reminded, through the birth of Jesus, of the dignity within
each individual. It is a great gift that we share with each other and it is the root of the value
of community in Catholic Education. We are reminded of the reason for the deep respect
we are called to hold for each other. In our working communities, this reflects even
deeper. Pope John Paul I'l reminds us tha
serves as a means for the human person to live out that image by working with creation.

To that endthe dignity of human work can only be achieved when the dignity of the
human person is affirmedand considered essential to the social operation of the work
pl ace. 0

The dignity of workers and workplaces is under attack in our corporate and con-
sumer society. This attack has lead to less respect for workers and unhealthy relations in
society in general. Politics have become personal, polarized and divisive. As Catholic
communities, what do we have to reflect on in a more divided and unjust world? Do we
retreat to tribal groups and divisions or do we reflect something deeper and of more value?

Father. Ron Rolheiser (Catholic Register, 2009) identified that we live in a
hi ghly pol ar i z e dertainaegieelaf poldrzatian @xsts within évéry
community and it is normal and healthy. However, the bitterness, mean spirit and
lack of respect that characterizes much of our political, ecclesial and moral discourse

today are not normal and they are far from healthy And we shoul dnodt
selves in thinking that it is healthy or, worse yet, in the name or truth or justice or God, try
to rationalize our | ack of respecto. The
Rol hei ser goes on to say that #AEmMmpathy, u
highly selective, ideologicaland oisei d e d . 0 This is a great c
fers a great opportunity for reflecting on how we meet these trends and pressures in our
Catholic communities. Ted Schmidt (2001) challengesost t o Atr i vi al i z
fisenti mentali zed dolthatwdnhissihesdepthakthe snéssage fa s
Catholics.

TSU researched, prepared a member survey and wrote a report on respect in the
wor kpl ace. NfThe Respectful Workplace Rep
found athttp://tsuoecta.org/ The report makes clear the important work we have to do. It
is intended to engage in reflection, to strengthen communities and to support the commu-
nities that find themselves challenged.

a faulto; but they can be di s.thialegaesiSang i f
opportunity to build respect and trust and to strengthen relationslt is like family. |

cannot imagine treating my wife disrespectfully in public and expect to build a strong
relationship with her. The same is true for every student, teacher, or colleague.

Respectful workplaces will not just happen. The Board must provide real sup-
ports and we must all work at it. We must raise these expectations for each other and then
work together to help ourselves be better
something besides ourselves. 0 Rat her, we
The Christmas season offers us a time to reflect more deeply on the important challenges
we face together and to value the greatest gifts we have to give, Love and Respect.
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Provincial Conservatives Lead Polls!

by David Chiarelli, 3rd Vice President

OECTA TSU is an active well respected educational
advocacy | obby group at Quee
record of supporting educat.i
feat the Conservative Harfisv es A Tor yo gove
Newer teachers might not know how bad the situation was bac
then compared to today.

Before 2003, education budgets were being slashed tc
pay for fitax cutso and bal an
of our students and schools! Schools were closed and progral v
cut. fABoot Campso were set u ) t
Afdi sciplinary purposeso. Sup i
really troubled students without help!

Our teaching profession was under attack too! Premie
Harris frequently denigrated us as being lazy, incompetent and
overpaid! Told us to teach 7 out of 8 periods. Take useless mi
try Aupgradingodo courses at o tions
were punitive! We lacked a majority vote on the newly founded (0ont ari o Conservative | eadelr Tim
College of Teachers regulatory board. TECT teachers were evelpresident David Chiarelli
locked out of school during contract talks. OECTA faced decertit
fication! On and on went the hostile Tory attacks on our profes- But now, we must once again begin to organize and
sion, students and school s, fightto defend pullicegueation inghe fiall 201T previnciakelee | |
us, for now. Or is it? tion! We can6t | ose our hard ea

attending default it brings. The risk is too great and too real!

As Catholic teachers we cannot Conservative Party leader Tim Hudak leads by a large

margin in the polls. Did you know that he and his wife Deb

riSk Coming fU” CifCle baCk to Hutton were key figures in the Hanis/es government? He now
the devaStating attaCkS on our claims slashing teacherdés sal ari

budget deficit while advocating even more corporate tax cuts and

teachers, students & schools ...  corporate welfare.

This fall, TSU joined OECTA Provincial to meet with
Hudak, so he knows we are still here and watching. He was polite,

. . . but said education programs aren
tion friendly politicians from both the Liberal and the NDP par- we heard a Tory say that, our school system was almost de-

ties, supporting incumbents and the party candidate who could stroyed. As Catholic teachers we cannot risk coming full circle

best defeat the public education attacks of Tory policy at eIeCtiOHack to the devastating attacks on our teachers, students and

time. As successful teacher eglucatlonal advocates, we can nové’chools, should the Conservatives get elected again next year!
better help protect our profession, our students and schools.

OECTA is always consulted on education matters. Queens Park TSU will continue to prepare for and brief you on next

knows that we demand support for our Catholic school system!f al | 6 s el ecti on. Pl ease volunt eece
Unli ke before, OECTA isndt o NDPtritlireg assaziationsnowdas they pldn thair stara ®rt education| e g
ture: our concerns are now heard even as we know that no govissues. Contact the TSU office for more information. As Catholic

ernment can give us all we want. teachers, we can make a difference!

b
r

In 2003, OECTA began strategically endorsing educa-

AEngaging Students and Empowering Teachers in
May 12 -13, 2011
CARFLEO CONFERENCE
University of St. Michael 6s Coll ege
Family Life education is crucial for our youth and teenagers in Ontario Catholic Schools. Engaging our students in
the contemporary issues that concern and affect them is often a challenge - yet they hunger for courageous
conversations. Come and explore the dynamics and strategies of how to fully engage students while tapping into
your own experiences of empowerment. Workshops will focus on pornography, bullying, homophobia, computer
social networking, dating relationships, stress and more.
Registration in January, 2011
WWW.CARFLEO.org for conference information and an array of Family Life and Religious Education resources.
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Celebration of a city Mayor and the Passing of the Torch

by Mark Stelmacovich

On Thursday November -@a&t h 2 0 MiberleaVes usa nity in thaasitionoTvansit City may not
mayor David Miller was paid berperfealtutstis amikéthas hadgore thiougke thetwrirger of ®
Jansen, Councillor Mark Stelmacovich, mematlarge Irene political debate. The only problem is that these kinds of positive
Urbaniak, and TECTG6s Pr esi de loigtefnrmplars tose yheirbenkficial inpact m@ur gugentesco-
amongst those that attended this wonderful event. nomic climate where we are financially stressed In other words,

. . 0Ot h IIA w .
Mill erds seven years as ‘|'or ntoosouéJ P Cwe e rgtalnoy

interesting times. Talking with teaching colleagues, they note that At the Miller celebratlon those at my table recalled

their municipal taxes and fees have gone up, and that the term Mi | | e r 6 sfrieady@pgpm@dach. m trerms of our city, one of

O6Mi Il ler Lited is accurate tohasgmaerpyabhtsampbinshmentshas Maphét
pared to past mayors. I n-othees@wofdem Mhel prowasndbtalTheaads &bkt
promoter that Lastman was, or the tiny perfect mayor Crombie. Ne w De a | provided Toromt®s avii it lhe a
Others more or less say the opposite. They say that Miller was flaads raising, some of which has been put forward to maintaining
O0penul timate politician6. Bu bkchodlsystermpgogrdmed aadequipmeni. me, Tor ont o
recovered from a very difficult time in its history. From 1995 to | think that Millerds reat e
2003 the city had to battle a provincial government that was def‘- bb " K b 9
nitely not the cityds friend 0 5‘%'(]@%0 gpa}egeretWaé%urspgvsyé:aésdemglrht 0 a

despite the protests of many, an amalgamation for which we ar(%\l/“" |n ana t Sudbury Ontario. The money stays here

: . e get OMade in Canadad transit!
still paying today. people stay employed or are better employed, they make money,

During Millerdéds ti me, t heenerateegonamg. tlerey reotrtrem!!! For omaa, khowieg thatr e v i -

ous 8 years of lack of funding as our provincial governmentledé You get what you pay foro6, we

by Mike Harris and Ernie Eves proceeded to treat this city as a We went for the best bidder! This is the kind of Milgte that

pariah instead of the main contributor to the provincial coffers. | 6 m goi ng t o -citg, Madeil-@anada, and lelp-s i t
Yes, we can complain about the taxes, fees, auto tax, and of ing our school system.

course the garbage strike, but when all is said and done, he did
much with very little elbow room to work with. New sewerage,
sidewalks, freshly paved roads and of course the planning and
beginning of transit city. Many of these items were either head-
aches as construction seem to overwhelm the city, or nuisance
we coughed up more of our income. When all is said and done
though, he is leaving us with a city that works and is still the en
of many. Crime is down and people still want to live here.

It was against this backdrop that it was nice to see coun-
cillors like Maria Augimeri, Paula Fletcher, now p&tuncillors
li ke Joe Pantalon®, Torontobs bu
ngour President John Cartwright
endoff It was also nice to see so many other unions and units
\éhowmg respect through attendance and celebration. Miller
arned and deserved this fine farewell.

é continued on

Left to right: Anthony Bellisimo (TECT President, Mark Stelmacovich, TSU Councillor; Past Mayo r David Miller, Irene Urbaniak (TSU m#argej, past MPP
Mary Anne Chambers, and TSU President René Jansen in de Wal.
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A Little Bit of Knowledge Can Be a Powerful Thing

by Gilliam Vivona , St. Basil the Great, SSSAC Executive Liaison

Last year, as a member of SSSAC, | undertook thd> €r s on | eave were being covere
first comprehensive school audit of all thirty three of our sec-qualifications. It was definitely an eye opener for the Teacher
ondary schools, including the multiple campuses of Msgr. FraRepresentatives.
ser. The audit comprised of analyzing a large body of data
provided by the Board. It took two months to complete. Som
schools that had complete data, smaller staff counts and co
pliance with the Collective Agreement took as little as three,
hours. Others took as many as seven. The information th
this audit provided was nothing short of astounding.

Then, SSSAC chair Darrin Sciberras and | reviewed the
rocess of analyzing the Form 106/107 and all the other pieces of
e audit for the reps. Since then, packages of SSSAC audit
uides and the forms and materials needed for the audit have been
istributed to each school for the LSSAC to assist the rep with the
audit process.

For the first time, TSU was able to get a fairly com- On Monday, November 22, four schools attended an

plete overall picture of the status of our schools. across thgggac workshop to work through some of the process questions
Board. In areas such as-oalls, department headship models, ¢ the audit. They had met with their principals and received
the use of student success sections, course codes and complizir gata with much coperation. It was uplifting to hear that

ance with class caps, we were able to provide the Board with @e principals are so willing to be helpful and participate in such

clear picture of what was happening in the schools based Oy, jmportant dialogue. | facilitated the workshop and was pleased

their own data. It was quite rewarding to see how sharing this " c e t hose @l i ghtsoé coming on

information with the SSSAC Teacher and Board membergie,, As we worked through what ended up being four hours, it
helped move forward much of the progress the SSSAC madg,s exciting to see each of the reps reach an understanding about
last year. The Board was very receptive anebperative in e impact of the information that they were uncovering for their
our efforts to be proactive in dealing with issues that the a“d'gchool. | could see how empowered they felt by the knowledge
revealed. they were gaining. They were excited to return to their schools
This year, the SSSAC has expanded its scope by inWith questions to bring to their principals about the information
volving each school LSSAC in the development of the datéheir audit had produced.
analysis. The audit guide and forms were first presented to the Once all the schools have returned their data audits, the

Teacher Representatives at the Kingbridgearvice in Octo-  gggac will compile summaries for this year and draw a compari-

ber. For the first time, the reps were able to see theresults@f o v Wi t h | ast yearos We

I ast year 6s data anal ysi s. t Mia ngy yoefa rtohse Ny Qneenr e tq‘,ﬂubiﬂeaet Saso'u MiPH 4 tS
see information they had'not seen before. The buzz of energy the proactive manner that we started last year.

in the room was exhilarating as each rep reviewed the material.
Comments such as, Al didnét kno wltigtheihard werk ef eaghallsPAE mnd Tepcher Repre-u r
school .0 Or #fldéve never see®enthatsi feortmh abte fwirlel. makree tve Ss Py
posed to be getting this?0 wekaneponrefferte corherovtie the schoelard lassist wifh doing N
hadnoét r eal-caltseidtheit Schedl weretbeing disy this process for the first time. Darrin and | are happy to do so
tributed unfairly or that class sizes were so high because thelkecausehe information is the key And a little information can

were several more sections of student success/credit recovelpg a powerful thing.

than the Form 106 allowed. Some were amazed to see the

number of sections I|isted under a VPO&s name, when the Form

107 didndét allot any sections to the VP. Ot hers saw that n

. ; . somet hing that | do know. Il dve |

Miller é continued from pagespo‘tlts, business families and even schools. Where you have lead-
rship that can collaborate, communicate and lead through re-

So, Rob Ford now takes t3g ek of fave sibdeds Fhrindse g foar RohEdra, 1 say
for taxpayers6, O0Stop that gdoanvéyt trfao'rn'liv‘khe'c i ke M AN d,s; sh1e ™osr
much of the slogans we hearv\gilll5 \’Ayeeabres b2e9: O esrucohf fas fétceormn?oonur
sensed, |l ess O6red taped and RAaccountability. As cit'i'z% ns We
a duty to respect the democr at i dMegnwhiesMillerdhasarnsded hisfinad limec As timee 6 | |

to see how Ford o6wal ks t he tpadsdsdistoryshall as always eventually place Miller within the
o standing he deserves. He is how about to assume responsibilities
Lastly, we all hope the Rob Ford proves his critics g b

wrong because we all hope the best for this city. Will he do elsewhere, through the lens of his strength in municipal affairs.
everything that he says he WI-IelseIrvede%v%ell.YVev(\élsg\r[])%wtdalllghﬁ%e%., but there
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Growing Success 0 Assessment, Evaluation & Reporting in

Ontario Schools 2010

by Franco Santarossa, Monsignor Percy Johnson

This past summer | attended a
Summer Institute workshop d@ifferenti-
ated Instruction Among the literature
that was laidout on a table for us were
some copies of the newly printed docu-
mentfi Gr o wi n gi ASsessmeats s
Evaluation and Reporting in Ontario
School slpickeédbriedpand de-
cided to add it to my summer reading list.
Starting in September 2010, assessment,
evaluation, and reporting in Ontario
schools became based on the policies anc
practices described in this document. It is
available at the Mi
website and | recommend that everyone
become familiar with it.

Most of what is written in this
document will not be a surprise to teach-
ers; however, there are some points worth
noting. The document seems to be con-
cerned with consistency in the way
grades are assigned across schools and
boards throughout the province.

It is important that
teachers have the
opportunity to com-
pose and use per-
sonalized comments
on report cards

Most of the practices and proce-
dures which are identified as being avail-
able to teachers, for example, assessing,
evaluating and reporting are familiar to
us; however, a new one encourages
teachers to help; i
assessment skills to enable them to asses
their own |l earningbo

Most of the means by which
teachers can obtain assessment informa-
tion are familiar to us as well, but some
may come as a surprise: for example,

fiinfor mal observati
fidi scussions and co
dents.

Interestingly, the document
includes a quote which underlines that,

flassessment is a hureport cards. Thesdocu
therefore subject t importantthatteachers have the opportu-
that, fassessment i nitytocompose and use personalizedt

t han a B spiteof) ar perh@psin comments on report cards as an alterna-

light of this, it goes on to say that tive to selecting from a prepared set of
APrincipals will wo standard comments. School boards
to ensure that a common and equitable  should not enact policies that prevent
grading practice 1is

Boards are still encouraged to
work with their school communities to
determine a dl ower
marks below 50%: we seem to be using
30% for Mid-Term marks and 20% for
Final Marks. A system of identifying
students who cannot be evaluated due to
insufficient evidence of learning has fi-
nally been i mpl emen
tion can be used on Report Cards, but
only for students in Grades1D. It goes
on to say that there may be instances . -
where students in Grades 9 and 10 who
receive an fAil o on t
may be considered for credit recovery but
onlywheni n the teacher
judgment it is appropriate to do so.

ASSESSMENT, EWALLWRON
AMD REPORTING
N ONTARIO SOR00LS

(W, oty oo |

na-

Y

Another point worth mentioning
is that of allowing strategies to help pre-
vent and/or address late and missed as- teachers from providing personalized
signments, but only wheig the comments on report cards. It is expected
teacherds pr oftisaps i o thatprincipals will support best practice
propriate to do so. These measures shoulc and encourage teachers to generate their
focus onpreventionand notpunishment own comments. 0 |
teachers are not encouraged to deduct ~ with this directive, our Board will pro-
marks as a consequence. vide some irservice to its teachers as to
how to write appropriate comments for
our students.

Specific to Special Education
students, the document underlines the
importance of distinguishing between the
IEP students in our classes who require
accommodationenly and the ones that
require modification of the curriculum
expectations. Il dm s
Departments can shed more light on how
to deal with these students.

These are some of the highlights
of this document. Administration teams
should have already discussed it with
their staffs. We should not lose sight of
the fact that in thi
initiative, it may sometimes seem that we
are moving in a direction where assess-
ment and evaluation may not always be
about students demonstrating to their
teacher that learning has taken place,
although the teacher must continue to
provide students with enough opportuni-
t u ties to do so. Where all of this is going to
lead, remains to be seen.

The same applies to ESL stu-
dents: teachers should distinguish be-
tween the ones who requioaly accom-
modations and the ones that require
modification of the curriculum expecta-
tions.

My favourite part of this docu-

me nt refers to ATea

Page 6

HIGHLIGHTS

chers

Card

card

wo ul



Diane Vautour: Loretto College Teacher Wins National Award

by Bianka Hudec, St Maryodés [/

TSU Councillor

On November 19th, Diane Vautour, a
teacher at Loretto College, received the
prestigious 2010 Governor General's
Award for Excellence in Teaching Cana-
dian History.

Two weeks later we paid a visit to Diane
at her school, Loretto College, to ask
about her teaching, her passion for His-
tory and winning the award. Young and
enthusiastic she greeted us in the staf-
froom with a big smile eager to answer
our questions.

"How and when did you first become
interested in Canadian History?"

My family has its own interesting history
just like most Canadians do. My father is
an Acadian and traces his roots to the
founding families in the St. Vincent de
Paul Parish. My mother is Ukrainian and
was actually a Post World War Il dis-
placed refugee person, who came to Can-
ada through Halifax. Growing up in the
Bloor West Village in the midst of the
predominantly Polish and Ukrainian com-
munity, | remember history being dis-
cussed on regular basis in the neighbour-
hood.

But | only seriously started enjoying his-
tory once in high school (Michael Power)
sitting in Mr. Paul
a very positive experience for me. He was
a great teacher, knowledgeable in history
and politics and | started thinking that
maybe one day | could be like him.

Now that | have become a history teacher
I'm trying to find a connection in stu-
dents; they all are parts of a "Canadian
blanket" each of them representing a
“thread' in it. That's how | feel about our
Canadian history.

"How long have you been teaching and
how do you enjoy working at Loretto
College?"

This is my seventh year at Loretto Col-
lege and before, | was teaching at Danté
and Bishop Allen for a year. At the be-
ginning, when | first came to Loretto, |
was little nervous about teaching in a
single gender school. Myself, | went to co
-ed high school, so | wasn't sure what to
expect. However during my first year
here, | became a real convert and sup-

porter of a single gender education for
women. The opportunities for girls here
are really great, the roles they can take on
would not be readily available for them at
the ceed schools, especially when it
comes to leadership. When teaching his-
tory | want the girls to realize what "they
have" as a result of historical events that
happened not necessarly so long ago; all
the positive, progressive changes in lives
of women in Canada. | also want them to
understand how to use these rights
wisely, addressing, for example, the issue
of behaviour; what is "normal" and ac-
ceptable for young women. They need to
learn and understand that, so they are
empowered to have healthy relationships
in their own lives.

Diane Vautour receiving the award from our
Governor General, David Johnston

"Tell us about your project, for which
earned the you Gove
Award."

Until last year, when teaching historical
events to my students, | would just take a
traditional approach. Then, | realized that
teaching history from a woman's' per-
spective would be more than appropriate
in the all girls school. Perspective on
women in history is only recent, but so
very important and as a result | picked a
project focused on women.

| read the book by Charlotte Gray about
the life of Nellie McClung from Mani-
toba, who being a regular middle class
woman in 1900's was able to become a

strong advocate for change.

Al so, a MaclLeands
feminism, talking about what it means
today and how it is being used by young
generations of women, became an inspi-
ration for me.

Starting a big project is always challeng-
ing, but from the very beginning | be-
lieved that it was going to work out well.
All three of my history classes were in-
volved in it, as well as another grade 10
religion class. The objective was to recre-
ate events from 1917 when ordinary
women led by Nellie McClung advocated
for basic rights despite government oppo-
sition during Sir
Canada's Prime Minister.

The students from the grade 10 academic
class stepped into the shoes of the Cana-
dian suffragists, women from all kinds of
different backgrounds, farming women,
working women, housewives, but some
also took on the roles of politicians. Their
task was to prepare and present speeches.
The girls in the grade 10 applied class
became newspaper women, reporting on
the events and the senior university
World History class produced a play at
the end. Students from a religion class
presented moral arguments focusing on
the respect of human rights.

"What kind of resources did your stu-
dents use to prepare for this project?"

We started with reading Charlotte Grey's
book, learning about the life work of
different characters, that the girls would
later represent. Students also watched
movies/documentaries from that time and
tried to imitate speeches. Our primary
sources were old newspapers from the
Toronto Star and Manitoba archives,
however these presented quite a chal-
lenge; they were very difficult to read, so
I had to explain them for my students.
Once the speeches were prepared by the
"suffragist and politicians"” class, they
were presented to the "newspaper
women" class, so that they could write
articles and prepare questions.

é continued
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Payday, Mayday! How the heck do | read this thing?

by Gerard Ardanaz , TSU 1st Vice President

For beginning teachers (and as a refresher for the rest of us) this article tries to clarify the often confusing qgeastingshe pay
statement we receive every 2 weeks. We decided to put together an explanation of each line in your pay statement..

Y.T.D (Year to date) Taxable Earnings- What you have been paid so far including Taxable benefits #3
Y.T.D. (Year to date) Gross Earnings What you have been paid so far
Y.T.D. (Year to date) Taxable Benefits

Board costs= cost of benefits paid by Board

Employee IDT important for Police Check later in the year

Pay for 10 daysi It is not really for 10 daygArticle 18.01)Your bi-weekly pay is calculated by taking your Annual salary and
divided into 26 parts (You receive a pay slip every 2 weeks i.e. 52 annual weeks divided by 2 = 26 payments). Your 2aveek pay
1/26" of your salary. If you wish to calculate your per diem pay, you divide your salary by 194 and the result is your daily pay.
Annual salary i make sure it corresponds with your Collective Agreement

Base Gross salary 1/26 of your annual salary

Equalization Payouti What you received at the end of June last yeéour Equalization pay occurs at the end of June. It is not
vacation pay. It is that part of the Annual Salary that has not been paid out in the course of the year from September to Jun
Teachers do not get paid holidays.

Statutory Deductions

This pay - What you are receivingaddiD ( Accumul ati on of yearés total)

Employee total taxi Income tax

CPP1 Canada Pension Plan Employee Contribution (deductions are not made once the annual maximum (just over $2100) are
reached BUT once the new year begins then deductions begin @barexplains the drop in net pay in January

E.l. T Employment Insurance(deductions are not made once the annual maximum (just over $700) are reached BUT once the
new year begins then deductions begin agdhis explains drop in net pay in January

OECTALTD 1 Long Term Disabilityi This is not a TCDSB program. This is insurance paid for by teachers which also includes
Care Plus & Best Doctors.

Teacher Pension Plain Pay me n t into Ontario Teachersdé Pension Pl an

EE (Employee Extended) Health Plari Deductions for your benefif# you go on a leave make sure you maintain benefits)

EE/Basic Life Deductionsi Life insurance

Ontario College of Teachers Annual Premium deducted during first 2 months of the calendar year. If you are on leave in
January and FebruaryYou should make sure that your OCT dues are paid.

OECTA Elem & Secondary Duesi Your OECTA fees ($950 Annually)

OECTA Grid Dues i OECTA fees based on a % of your salary. Passed to provide for a legal defence fund.

TB /El Rebate

TB / El Rebate OECTA (& TB/EIl Rebate) i a small rebate that comes from EIl. A small amount every 2 weeks that would be
costly to process and to pass on to individual teachers. An agreement with the Board passes this on to TSU OECTA.

Sick Leave and Vacation Quotas

Sick Days Current Allocation -# of sick days you are given at the beginning of the year

Sick Days Current balance- # of sick days minus sick days used

UPBi Urgent Personal Busines®aysi 2 days; check th€ollective Agreement (CA): Article 23.07 page 61for usage

Sick days accumulated Unused sick days over your career as a teacBee the CA: Article 27: Page 67 (Gratuity) and also
Article 23.05 Page 60

Banked overtime; Vacation Allowance; Vacation Balance

Please Note: Contrary to popular misconceptions, teachers do not get vacation pay. they receive pay for 194 days. Your Equali-
zation pay occurs at the end of June. It is not vacation pay. It is that part of the Annual Salary that has been held back to
create the summer payout.

What teachers should always be checking...

Make sure you are on the right salary level according to your co(®ndicies 3,4,14,15).

Make sure you are up to date with your QECO.

If you come into teaching from another career, check to see if you are eligible for Work Related exp&iehtdiele 4.06.
Make sure your sick days are accurate and any deductions made are correct.
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10.C . . . ) ; https:/ficod.tcdsb.org - iCOD Registration Information
o a"’ Toronto Catholic District School Board [\ ’ ¢ -

Sy % : ,
o - Statement of Earnings and Deductions Sumame:
7“%’ \(b"" . ) Employee ID: Birth Date: ‘
Schoo The first 6 digits of your SIN number are also required.
Pay Date :
Y.T.D. Taxable Earnings: Period End :
SAP Employee #: Y.T.D. Gross. Earnings : Pay for : 10.00 days
Y.T.D. Taxable Benefits: Annual Sal.:

Board Costs : e -
Deductions
STATUTORY DEDUCTION
Employee total tax

EQ Payout-End School Year 'CPP Employee Contribution
EI Employee Premiums

Earnings
Base Gross Salary-Pd Days

OTHER DEDUCTIONS
OECTA LTD
Teacher Pension Plan
EE/Health plan deduction
|EE/Basic life deduction
Ontario Collegé Teachers
OECTA-Elem. & Second Dues
OECTA Grid Dues

TB/EI Rebate
TB/EI Rebate OECTA

Sick Leave and Vacation Quotas

Sick Days Current Allécation ......
Sick Days Current Balance.........
UPB_ Days Balance..... Chesesesscas !
WSIB Pendlng Days Used....evvvn...
Sick Days Accumulated....... ceeee
Sick Days Other Boards/Mncplty. e -
Sick Days Pr:.vate‘Seotor. teeeceann
T

Banked Overtime.... Ao s
Vacation Allocation.......... e
Vacation Balance.............. e

Retro Calcul Net Pay

Deductions

Add;pions

Gross Earnings
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Crooked Cue Christmas Social

é continued from Cover

Vaut-
ouré. continued from page 7 ing year that would be more unique. Getting the award was over-
i} . . whelming! First the media releases were sent out and immediately
You mentioned the play. Can you tell us more about it? after, | was getting calls for interviews. Afterwards, | went to Ot-

The seniors produced the play themselves with four girls, who hagWwa for the weekend to receive the award itself. On Friday, we
previous acting and directing experience, being the leaders. Cre¥fere greeted by the speaker of the house in the House of Commons
ing the historical costumes was a challenging part, as we needed_‘"th guests and important people,_ writers, historians, from Austra-

sixty of them. The whole presentation lasted four hours and the i@, England and New Zealand being present. The ceremony was
Loretto College students had an opportunity to see it on March 18henomenal! it was held in the "Order of Canada Room" where the
2010 with different classes watching different parts of the play. ifnedals were presented to recipients by the Governor General

the play itself, students stepped into the shoes of Canada's suffriavid Johnston with all the media present, followed by a reception.
gists, newspaper women and politicians in reversed roles and drhwas really glad that my parents were invited and could be present
matically recreated the stage of Nellie McClung 's Mock Parlia- N this special event.

ment and debated the 1917 Wartime Elections Actinthe House gf How wa s your winning of the aw

Qommons from the perspective of the dangers of giving menthec 5 | | ¢ ge?o
right to vote. The play was followed by a "debate at the press gal-
lery". The Loretto College held a special assembly on November 23th

. ) ) with the director of the TCDSB Ann Peron and superintendents
iHow did you find out about taARgela BabtRier &nbl Brodim S&&cH if Att@nbance. HOWEReF tife0
and how did it feel winning ipbsfc@lebrationfor me was to see my students to be so proud and
| wish that the award would be advertised more by our board, be€xcited about the great work they did on the project! They were, as
cause it seems that not too many teachers know about it. | first Well, interviewed and had their pictures taken by the media coming
heard about the award from a colleague teacher Oscar Lopes wit@ Our scho.ol. It m_creased their self confldencg and they felt like
nominated me for it in 2009. | became one of the finalists that yeHteir small inner city school of 620 was recognized and put on the
and it made me think of developing another project for the followl! ma p o .
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