
Welcome back to a new academic year! 

For those new to the teaching profession, welcome to TSU-OECTA!  
On behalf of the entire TSU Executive and Sabina, we wish you a suc-
cessful and rewarding year in your school community.   

We also would like to remind everyone that any time you have a question 
about your working conditions and rights as defined in the collective 
agreement, you should feel free to ask your TSU staff representative 
and/or your school‘s assigned TSU release officer.  Additional informa-
tion on other items of concern to teachers will be forwarded through the 
staff reps or through our newsletter Highlights. We are here to serve 
you. 
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Rain doesn’t dampen TSU participation in the Labour Day Parade 

Rain or shine, TSU teachers never miss the opportunity to participate in 
the Labour day parade. Just like every Labour Day, this September 6

th
, 

TSU members  gathered with teachers from other unions on University 
Avenue to march along Queen Street down to the Toronto Exhibition 
grounds. Accompanied by a school bus and carrying the TSU flags and 
banners, the event is always filled with the camaraderie of a common 
purpose. 
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Highlights is published monthly by  
the Toronto Secondary Unit of the  
Ontario English Catholic Teachers‘  
Association and is the result of the  

collaborative efforts of the members  
of the communications committee.   

 
G. Ardanaz, M. Foley, L. Hörhager,  

B. Hudec, A. Orino,  
F. Santarossa (Chair), M.  Sherlock.    

All submissions are welcome.  
Please note that the next deadline for  

submissions is October 29, 2010.  
Send articles to:  

highlights@tsuoecta.org 

 
Editorial Policy: In accordance  

with the TSU by-laws, Highlights  
publishes opinions and other items of 
interest to our members as Catholic 

teachers from a variety of viewpoints.  
The Editorial Board must approve  

articles prior to publication.  
The editor may edit articles for reasons  

of length. The opinions expressed  
are those of the authors, not of  

OECTA-TSU as a whole.  
Anonymous material will not be  

published, although names  
may be withheld on request.  
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TSU EXECUTIVE 

 
Creating a ―True Home‖ in our School Communities:  Next Steps 

The Respectful Workplace surveys were compiled and a study published last 
spring.  The report is available on the TSU website at  www.tsuoecta.org and 
was distributed through staff reps last spring.  The findings in the report reiter-
ate the need to create authentic communities in our schools and the chal-
lenges that occur when this doesn‘t exist.  As Pope John Paul II states:  ―A 
community needs a soul if it is to become a true home for human be-
ings.  You, the people, must give it this soul.ò  The question that begs to 
be answered is ‗How do we, both as members of TSU-OECTA and as em-
ployees of the TCDSB, work to create a ―true home‖ in each of our local 
school communities?‖  TSU plans to meet with TCDSB‘s Human Resources 
Department and begin the discussion on this very question.   TSU also plans 
to hold forum discussion groups in several schools in order to receive your 
input on the changes that should be implemented to create the space in which 
all members of all school community can feel safe, supported and nourished 
by a real sense of community.   More details on public forum discussions will 
follow.       

ñThe principle of the human person as the Imago Dei is also at the 
heart of John-Paulôs theology of work. Because God is active in crea-
tion, work serves as a means for the human person to live out that 
image by working with creation. To that end, the dignity of human 
work can only be achieved when the dignity of the human person is 
affirmed and considered essential to the social operation of the work 
place.ò      (TCDSB RWP) 

  
This is a simple but profound understanding we need to remind ourselves of. 
We hope we can all create more clarity around these concerns and work col-
lectively to imiprove our schools. This is the foundation for success in every-
thing else we do. 

  
Benefits Update: (PLEASE NOTE)  

A pattern has emerged with school boards throughout Ontario who, as mem-
bers of the PDT (Provincial Discussion Table) as negotiated in the 2008-2012 
collective agreement, agreed to implement an improved benefits package to 
teachers, starting in the 2010 school year.  Unfortunately, the TCDSB, as well 
as some other Catholic school boards across Ontario, have not met this com-
mitment.  As a result, TSU is issuing a policy grievance on behalf of all its 
members.  In the mean time, please hold onto your health care receipts so 
that you may make additional claims at a later time. We are hopeful talks 
will have these in place soon and there will be information provided at that 
time. 

Provincial Wage Restraint 

Provincial President James Ryan has sent all provincial OECTA units the fol-
lowing information on the Ministry‘s plan to initiate public sector wage 
freezes:   

Continued on page 3 
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other?  And how do these conflicting 
laws get applied when a teacher is 
working with a student with a violent 
history?  Does safety trump human 
rights?  

Ontario‘s Privacy Commissioner re-
cently ruled that ñsafety trumps pri-
vacyò.  In the context of Fresh Starts, 
and under Bill 157, it is the duty of Prin-
cipals to communicate to all instructing 
teachers any information about stu-
dents who have a history or propensity 
for violence.   Several months ago, 
through the Joint Safe Schools Commit-
tee, TSU drafted and presented a draft 
of a Fresh Start protocol that reflects 
the legal requirements of the board to 
share relevant information to all teach-
ers through ―in-take‖ meetings.  It is our 
expectation that this policy will be ap-
proved by the board and implemented 
consistently in our schools.    

No Excuses:  What to Do When A 

Student Arrives With No OSR? 

 At a recent Education Law Conference, 

legal counsel for the TDSB revealed 
that all TDSB Principals are routinely 
told that not having an OSR at a school 
is no excuse for administrative non-
action or non-communication with staff.   
In fact,  this lawyer stressed that Princi-
pals MUST make a call to the stu-
dent's last school to request the IM-
MEDIATE release of information on a 
fresh start student ï including their 
IEP and updated safety plan (outlining 
background information on student trig-
gers, and steps to take in case the stu-
dent is triggered or starts to show signs 
of possible impending violence) .  This 
legal counsel also stressed that it is a 
Principal's duty to IMMEDIATELY 
inform all staff who will be working 
with the student of this relevant in-
formation.    

TSU expects the TCDSB will follow in 

TDSB‘s example and implement a simi-

lar Fresh Start protocol in our schools.  

As the legal counsel for the TDSB em-

phasized, there is no excuse! 

Executive Notes continued …. 

―  … the Government of Ontario has invited all of Ontario‘s public sector unions to consultations on wage re-
straint.  The consultation exercise began in early August and will involve three phases.  The teacher federations, 
transit and energy sectors will be in the final phase which will begin in late September.  The provincial government 
has stated that it will honour all existing collective agreements until their expiry (in our case August 31, 2012).  As 
such our members will be receiving a 3% salary increase this week and in September 2011.  Grid increments will be 
unaffected, both now and after 2012. ―   

The good news is that our salaries, as negotiated in the 2008 – 2012 collective agreement, are safe!  However, going 
into the next round of bargaining, starting with the 2013 September school year, any salary increase is question-
able.  On September 15

th
 OECTA will be making a presentation at a special Council of Presidents meeting in order to 

discuss information from legal counsel, as well as advice from our provincial executive and collective bargaining de-
partment as to what the future might hold.  More details will be communicated to you after the meeting. 

Computer Roll-Out: Locating the computer..are they out there?  

As mentioned last spring, TSU won a WebMarks based grievance, and part of the settlement included the distribution 
of new teacher computers to every school. TSU and the TCDSB tried to find a useful settlement to benefit member 
technology needs and the TCDSB has been very cooperative in the roll out of computers to schools.  However, TSU 
has been informed that not every school has managed to place these computers into teacher-accessible areas in 
accordance with the criteria agreed to with the new Joint Technology Committee.  It is absolutely essential that 
teachers have all-day access to these computers and that these computers are for teacher use only.  These strict 
requirements honour the time and privacy/confidentiality provisions that are essential to teachers working on com-
puters in our schools. As well existing computers should not be lost as a result of the rollout: new computers are in 
addition to existing staff use computers. We are doing an audit of the computers through the staff reps. If you have 
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High School (NOT SO) Confidential  

Fresh Starts:  Bill 157 / 168 and the Requirement to Share Information 

Last year, the Occupational Health and 
Safety Act was amended in order to 
include violence and harassment.  The 
passing of Bill 168 means that the 
TCDSB and all employers are legally 
bound to put in place both workplace 
violence and harassment policies, de-
velop programs to implement these 
policies and provide employees with 
training and professional development 
on the revised policies and programs.  
TSU will be coordinating a meeting with 
the Joint Health & Safety, Joint Profes-
sional Development and Joint Safe 
Schools Committees in order to ensure 
that the school board meets all of its 
obligations under Bill 168.   

Conflicting Priorities / Laws   

The Occupational Health and Safety 
Act states that safety is paramount and 
that every employee has the right to 
work in a safe work environment.  How-
ever, the Human Rights Code also em-
phasizes the right of every child to an 
education within the public school sys-
tem.  So which law supersedes the 



A recent article on the Huffington Post 

website, decrying the demonization of 

unions, pensions, and public employees 

in the United States, could just as easily 

been written describing the agenda of 

the federal Conservative/Reform/

Alliance/ Party. In order to deflect atten-

tion away from the unrestrained specu-

lations of the super-wealthy elite caus-

ing a near global financial meltdown, 

blame and burden is effectively being 

shifted to working people. 

In the case of pensions for public em-

ployees, the popular sentiment being 

generated is that these benefits will 

starve local governments, and so they 

should be eliminated or at least se-

verely reduced.  Leading the media 

frenzy against pensions is the misun-

derstanding of the cause and effects of 

unfunded pension liabilities.  

As a result of the unethical and possibly 

illegal activities of major banks and in-

vestment corporations, most pension 

funds lost close to a third of their value 

in 2007 and 2008.  While the banks and 

financial institutions were bailed out in 

the US, no relief came to Canadian 

pension funds.  New accounting rules 

forced public pensions to declare all of 

their present and future pension liabili-

ties. However, we should remember 

that these liabilities do not have to be 

paid for today; in fact, the pension li-

abilities cover the present and future 

retirement costs of all people in the 

system. 

Employers are using these huge num-

bers to pressure employees to accept 

reduced benefits, and the side effect of 

this scare tactic is that the public has 

turned on pensions, public employees, 

and unions.  

Driving this attack on middle class 

benefits and the working poor, is the 

discovery by wealthy corporations and 

individuals that the best way for them to 

increase their earnings is to decrease 

the income and benefits of everyone 

else. In this move to concentrate and 

keep wealth at the top, nearly two-thirds 

of the income growth since 1979 has 

gone to the top 10 percent of the popu-

lation. This tremendous concentration 

of wealth has been coupled with a de-

crease in tax rates for these wealthiest 

citizens in both Canada and the United 

States, which in turn has resulted in 

giant deficits and the reduction of 

needed social program spending.   

For the complete article visit the web-

site: http://www.huffingtonpost.com/bob

-samue ls /de fend ing - the -midd le -

clas_b_715144.html 
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The Attack on Public Sector Services and Pension Plans  
Review by Dave Szollosy, Blessed Mother Teresa 

HIGHLIGHTS 

The 1995 election was run during a 
time of frustration and the thought of 
electing a party that promised to bring 
some order seemed like a good idea to 
many citizens including many teachers. 
The succeeding nine years taught many 
the dangers of over-simplifying and of 
the futility of divide and conquer tactics. 
We are still paying for the slash-and-
burn mentality of those days. 

On October 25th, the Toronto Municipal 
elections will be held and, as usual, 
there is an element of apathy amongst 
the citizens of this city including its 
teachers. This election has all the ear-
marks of the election held in the mid-
nineties and the role teachers played in 
that election. 

This years‘ election is heavily influ-
enced by the financial crisis that we are 
living through. It is a time of uncertainty 
and frustration even for teachers who 
supposedly are ―well off‖. In this atmos-
phere, the tendency to lash out and find 
a scapegoat has been a historical trend.  
Perhaps it is time to review some of the 
realities. The banks and businesses 
were responsible for the debacle that 

has occurred. People who deal in a 
rarified world of Billions and Trillions we 
cannot comprehend.The banks and 
businesses are the ones who have 
been bailed out. It is the working class 
that has suffered greatly. In fact, we are 
being asked to take wage freezes not 
so the government can reduce the defi-
cit, but so that it can pay for the $4 Bil-
lion dollars in tax cuts that are going to 
banks and corpoarations - and that is 
only at the provincial level. Let‘s keep in 
mind that an international report indi-
cated we are among the lowest busi-
ness tax regions already. In the mean-
time, it is the working class who have 
lost their pensions or have seen them 
reduced greatly; it is the working class 
that have lost their jobs or had them 
replaced by part- time work; it is the 
working class that has had their stan-
dard of living compromised. 

The call for cutting taxes, out-sourcing 
and cutting back public service jobs and 
services all in the name of efficiency 
should be viewed in light of the 1995–
2003 Ontario Tory government. It is an 
ideologically driven attack to undermine 

and reduce our investment in the foun-
dations of a civil society when what is 
needed are leaders that will lead and 
build. 

It is time for us collectively to change 
the tenor of this election. It is time to 
look at our candidates and make them 
realize that our city and our school sys-
tem, despite their warts, are not a waste 
of tax dollars but an investment that is 
well respected around the globe. Invest-
ment in education has built a great city 
and a great school system that needs to 
be improved, not torn down.  It is time 
to change the debate that has taken 
place in the course of this election. 

As teachers, we must become involved 
in stressing a balance between the acri-
mony of the slash and anti-tax mentality 
that has punctuated this election. We 
learned in the Harris years that the 
price for this is long lasting and expen-
sive. It is time that we personify the 
civic duty that our teaching roles de-
mand of us. Demand a debate that 
treats our city and school system with 
the respect they deserve. 

Election Time and the Teaching Fraternity  
by Gerard Ardanaz, TSU First Vice President  



There is a certain smile 
that one can spot on the 
face of almost any re-
tiree.  There is an energy 
and freedom that goes 
with finding new possibili-
ties and living free from 
the school bell regimen. 
To honour the years of 
service of our members 
TSU held the second annual retir-
ees Sept breakfast. The friendly 
reaquaintance and sharing of what 

is 

new provided for 
energetic conversa-
tion of the over 30 

teachers who poured out through 
the rain. They asked about mar-
riages, bereavements, births and 
retirements. They shared e-mails 
for the retirees e-mail list and news-
letter. TSU thanked them for the 
legacy they provide to TSU and the 
working conditions they earned for 
all members today. 

actively involved in her past two 
election campaigns as well as a 
number of lobbying initiatives, one 
of them being the government‘s 
new ―Full-day Kindergarten pro-
gram.‖ 
 
 The event‘s special guest 
was Mr. Greg Sorbara, Chair of the 
upcoming 2011 Provincial Liberal 

On September 20th, five members 
of the TSU executive attended a 
fundraiser dinner for the Etobicoke-
Lakeshore MPP Laurel Broten. Ms. 
Broten is presently the minister of 
Child and Youth services and had 
served as Environmental minister in 
the past. TSU and OECTA,  have 
been supporting this Liberal MPP 
for several years now: we‘ve been 

Campaign and MPP for Vaughan. 
Mr. Sorbara served in  McGuinty‘s 
Liberal government as minister of 
finance. 
In their speeches, both politicians 
stressed the pro-educational  phi-
losophy of the curent Liberal gov-
ernment and specifically, the impor-
tance of their newly introduced ―  
 
Full-day kindergarten program‖ and 
the benefits it brings to children and 
their families. 
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Laurelôs Broten Fundraiser Dinner  
by Bianka Hudec, St. Mary CSS 

HIGHLIGHTS 

The Retirees Breakfast: Free to choose my schedule   
by Rene Jansen In De Wal 



mittee composed of  TSU members 
with broad experience in provincial 
and local by-laws, the conduct of 
the UAGM and parliamentary pro-
cedure. A framework will then be 
presented for extensive consulta-
tion with teacher reps as well as the 
full membership via the tsu website.  

The Election Framework commit-
tee, as appointed by the TSU 2010-
2011 executive, consists of Execu-
tive member at large Theresa D‘Ad-
dario (Francis Libermann); Theresa 
Oakley (Msgr Fraser), with back-
ground on teacher reps, annual 
general meetings and chairing and 
organization; Maureen Riggin, with 
experience in legislation at both  
provincial and local levels; Sal 
Trabona (Madonna), with much ex-
perience on the UAGM committee. 
Also on the committee will be mem-
bers from our present executive: 
Dave Szollosy, with experience on 
Legislation and Roberts‘ Rules; 
Gillian Vivona, with experience in 
SSSAC and elections; Gerard  
Ardanaz, with experience in Legis-
lation. 

This year in TSU there has been 
broad  interest in standing commit-
tees, a sign of healthy growth and 
development.  But there is also a 
need  in areas not  addressed in the 
by-laws or in the standing commit-
tees. Hence, the TSU executive has 
put out a call for members to an ad 
hoc committee to examine and re-
port back to the executive regarding 
Special Education issues and for 
collective bargaining research. An-
other committee intended to be of 
short duration is an Elections 
Framework committee appointed 
by the TSU executive at its first 
meeting.  Members will recall that a 
major change has occurred in our 
executive election procedures:      
in- school voting.  This change 
was mandated by the general mem-
bership at our last Unit Annual Gen-
eral Meeting.    THE UAGM will now 
conduct the important work of 
changes to the by-laws while ex-
ecutive officers will be chosen by in-
school balloting.  The Election 
Framework Ad Hoc Committee will 
work at ensuring that procedures 
are in place for this initial election 
that will meet requirements of the 
OECTA handbook and constitution.  
The executive has created a com-
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Last Committee Standing  
by Maureen Riggin, Loretto Abbey CSS 

HIGHLIGHTS 

Calling all TSU Members!  
You are invited to the annual Halloween 

TSU SOCIAL  

Membership Services Committee  
has arranged for refreshments,  

entertainment and  
of course, a fabulous time! 

Date:  Friday,  October 29, 2010  
Time:  4:00 to 7:00 p.m.  

Venue:  Chalkers Pub * Billiards *Bistro  
 247 Marlee Avenue  

(West of Allen Rd. , South of Lawrence  
@ Glencairn subway)  

Tel. 416-789-2531   

 

EVENING TO FEED THE 

SOUL DINNER GALA 

 

Join us for a night of 
Red Carpet Glitz and Glam! 

 
Funds raised at the gala benefit 

Breakfast Programs in the Toronto 
Catholic District School Board. 

 
Friday, November 5, 2010 

DaVinci Banquet Hall 
5732 Highway 7, Woodbridge 

(Hwy 7 & Martin Grove) 
 

Evening includes: a full course 
dinner, antipasto bar, open bar, 
dancing, special performances  

and silent auction. 
 

Tickets: $90/person  
(a $40 tax receipt will be issued). 

 
For tickets contact Sonia Gallo at 

416.222.8282 ext. 6022 or 
sonia.gallo@tcdsb.org. 



My three favourite films from the recent 2010 Toronto International Film Festival share a common universal theme: the individual‘s 
journey to overcome any obstacle and adversity, resulting in personal triumph. These films, which will be released in the coming 
months, are unique dramatizations based on true stories. They feature ordinary human characters facing extraordinary personal 
challenges. 

 
The First Grader, Directed by Justin Chadwick (The Other Boleyn Girl) 
As runner-up for the People‘s Choice Award, this film focuses on Maruge 
(Oliver Musila Litondo), an 84-year old Kenyan man, who walks to the 
local elementary school and registers himself in first grade in response to 
an advertisement promoting free education. In his younger days, Maruge 
was part of a generation that helped liberate his homeland from British 
colonial rule, suffering years of brutal treatment and injustice and he con-
tinues to wear the physical and emotional scars from that experience. 
Originally, Jane, the teacher and the administration turn him away, but his 
persistence and determination pay off. Eventually Jane and her students 
benefit from his unique personal triumphs which catch the attention of the 
New York Times and L.A. Times. Directed by Justin Chadwick (BBC‘s 
Bleak House and MI:5), The First Grader is an inspiring tale of one man 
who, through years of pain and suffering, finally sees an opportunity to 
improve himself and does so with great strength, courage and diligence. 
    
 
127 Hours, Directed by Danny Boyle (Slumdog Millionaire) 
Based on the book Between a Rock and a Hard Place, James Franco 
plays Aron Ralston, an extreme-sports enthusiast who wanders the de-
sert alone on his mountain bike. While rock climbing, a lapse in judgment 
results in a terrifying fall and his arm getting wedged beside a boulder. 
Alone and stuck in a cavern with a limited supply of food and water, he 
records his thoughts and fears on his camcorder. Exhausting every possi-
ble means to free his arm, he sees his options dwindle before his eyes. 
After much thought, and on the verge of certain death, he is finally con-
cludes that the only way out is through the most unimaginable, excruciat-
ing means possible. Simply put: this film is not for the faint-hearted and 
those with highly sensitive constitutions should be forewarned—this is 
very graphic and horrifying to watch. Never mind the narrative horror films 
out there, this is based on a real story, and what Ralston inflicted on him-
self truly is a nightmare. That said, Franco is absolutely astonishing, as 
he portrays a character under great physical danger and emotional an-
guish. If you are willing to leave your comfort zone, this extraordinary 
cinematic experience through Ralston‘s eyes and mind is well worth the 
journey of survival. 
 
 
The Kingôs Speech, Directed by Tom Hooper (TVôs Elizabeth I) 
On a much lighter note, Colin Firth and Geoffrey Rush are captivating as 
George VI (―Bertie‖) and Lionel Logue, respectively, in this year‘s winner 
of the People‘s Choice Award. The film begins with the future George VI 
of England failing miserably at the closing speech of the British Empire 
Exhibition, due to a terrible stutter. His wife Elizabeth (Helena Bonham 
Carter) suggests Logue‘s services, reknowned at the time for highly unor-
thodox methods. Logue, a down-to-earth individual, refuses to give royal 
treatment to Bertie, preferring to treat him as any other person – and of-
fers his services at his home, not at the Palace. Over time, not only does 
his speech improve, but also a lasting, endearing friendship is forged 
between the two. All of this leads up this Bertie‘s radio broadcast address 
to the British people. As you hear that all-important speech of strength 
and guidance, you literally hang on to every single word, every single 
pause. The King‘s Speech rightfully boasts an accomplished cast with 
strong performances, a story that moves with grace and ease to make for 
a tender, heart-warming journey of personal and epic triumph. 
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The Aisle Seat: TIFF 2010  
by Alan Orino, St. Maryôs CSS  

HIGHLIGHTS 



Adam Matak, Loretto College School's Visual Arts 
teacher,  will be appearing for the third time this year on 
Queen West with his comic book-styled paintings, 
sculptures and drawings— only this time he will have 
5000 square feet to exhibit his work.  Though Matak 
makes use of traditional art materials in his work - can-
vas, paint, wood— he also uses rather common or low-
brow materials like graffiti markers and BIC pens.  His 
series of paintings on canvas "The Museum Series", 
depicts figures in  museum spaces being challenged by 
art historical paintings.  

This series was inspired by viewing his own students in 
museums. The life-sized figurative sculptures also grew 
from Matak's teaching experience as he paints figures 
with their backs to you on both sides.  For the first time 
you will be able to see the complete collection of these 
figures and their original intent- to show us how isolated 
we can become in this big city.  Works for this show at 
Twist Gallery will be included in Edmond Montgomery 
Publishing's forthcoming art history textbook for high 
school curriculum.  

To see more of Adam‘s work please visit: 
www.adammatak.com. 

October 1-28, 2010  -  Tues-Sun 11-6pm 
1100 Queen Street West,  Toronto, ON   M6J 1H9 
www.twistgallery.ca 

TSU, in cooperation with Divine grace and in solidarity with 
the Catholic community, serves the professional and contrac-
tual needs of its members. 
 
CORE VALUES 
Dignity of the Individual * Professionalism 
Cathiolic Education * Faith Based Community 

 
VISION 
o   to be a proud community of Catholic educators 
o   have established collective members rights we protect 
o   to create, maintain and broaden respectful and collegial  
    relationship with partners in Catholic education 
o   commitment to strategic planning cycle 
o   have established effective communications 
o   recognized and respected advocates for public Catholic  
     Education 
o   network with the broader community 
o   to model Christ by supporting each other as brothers  
     and sisters  
o   to assist in professional and spiritual development of our  
     members 
o   effective Catholic advocates of social justice in the  
     broader community 
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Community News  

TSU Mission Statement 

HIGHLIGHTS 

September 30 Board must post in each staff room copies 
  of the Occupational Health and Safety  Act 
  and the Asbestos Regulations including  the 
  TCDSB Asbestos Management Program 
  (AMP) .  The Board shall also make avail
  able the WHNIS regulations.  (32.05 (a))  

 
October 31 Application forms for related work experi
  ence must be submitted to Human Re
  sources  on or before . (4.06) 
 
October 31 Department Head appointment shall be con
  firmed by (13.02 (e)) 
  
November 30 Last day to hand in Category Upgrading 
  form to Human Resources Department in 
  order to be entitled to the appropriate ad
  justments in salary retroactive to Septem
  ber 1st for courses taken in the previous 
  summer or spring. (3.04 ) 
 

 

Important Dates  


