November 2010
Volume 11, Issue 2
www.tsuoecta.org

UNIT

TORONTO SECONDARY

Camaraderie, Communication &
Cooperation: Staff Reps Retreat
by Bianka Hudec & Darrin Sciberras

James Ryan (OECTA President), Jane Moore (Don Bosco), Rene Jansen (TSU President), David
Chiarelli (TSU 3rd Vice President), Maureen Cassidy (Notre Dame)

On a beautiful autumn Sunday in October the Teacher Representatives
headed up to the Kingbridge Conference Centre for TSU’s annual
representative’s in-service. Camaraderie, communication, and cooperation were
at the core of this year’s conference.

The afternoon started off with a presentation from James Ryan (OECTA
President) that covered a myriad of topics including wage restraints, pension
valuation, trustee elections, safe schools, and provincial politics.

James Ryan, the OECTA president welcomed all participants on Sunday
afternoon, touching on several current, pressing issues. The most important one
was mentioning the possibility of a wage freeze. He warned, that the public sup-
ports the wage roll back for public servants. The Government has, however, indi-
cated it will respect our collective agreement. “Zero net compensation” in 2010
will make for a tough round of bargaining. With the provincial elections one year
away and a changing political climate, he cautioned about a possible danger we
could as teachers face in a near future. If Conservatives will be elected, they are
going to take sharp turn to the right as their leader Tim Hudak is himself a prod-
uct of the Harris’ era. Their latest survey, with questions on education and other
areas of public service strongly indicate the Conservatives’ party right orientation.
The only area that may seem to be safe for now, is the question of the public
funding for Catholic Education in Ontario. As a matter of fact, James Ryan
added, all the three political leaders (Liberal, Conservative, NDP) are graduates
from Catholic schools and currently have no intentions to re-open the debate on
this issue.

... continued on page 10
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Catholic Community: A Leap of

By Rene Jansen in de Wal

Initiatives that do damage to the dig-
nity of individuals or undermine rela-
tions are corrosive to our community.
We cannot sacrifice people even in
well intended attempts to create suc-
cessful initiatives, because this under-
mines the greatest potential of all, the
individuals coming into community
through interdependence. In what
context do we work as a Catholic com-
munity?

How do we define success in a Catho-
lic Community? Is it measuring politi-
cal goals or test scores? Although
EQAO is a political reality along with
many government and local initia-
tives, if we define success merely as
standards then we lose sight of who
we are. Is it implementing the latest
project? Will the human cost of the
implementation in relations outlast
the fad du jour? This is not to suggest
that all initiatives are not worthy or
should be dismissed. Rather each
must be considered in real context
respecting the real experience and
expertise of teaching professionals
and colleagues. Every initiative is a
chance to hear our different voices,
honour our different gifts, seek under-
standing, and build trust. This goal
must be part of all of our efforts.

Do we include or exclude? Do we
judge others? Do we show compassion
and acceptance? Do we extend for-
giveness and support? Do we share
the journey to call out the gifts of each
individual: student, teacher, adminis-
trator, trustee? Do we seek interde-
pendence and respect or conflict and
control? Do we view people and learn-
ing in simple technical terms or do we
appreciate their human dignity.
AfBecause God is
work serves as a means for the human
person to live out that image by work-
ing with creation. To that end, the
dignity of human work can only be
achieved when the dignity of the hu-
man person is affirmed and consid-
ered essential to the social operation
of the work place

. their grawe Rl BefleBtiorsbpceret  f

Workplace Policy)

The model of service and values Jesus
gave us is a challenge we face every
dayd together. Building community
and caring relations is critical if we
want to find success as a Catholic edu-
cational community. We cannot look

to achieve ends without directly ad-
dressing the human costs. Distrust
and cynicism corrode relations and

are like a cancer in any community.

This does not mean that we cannot
have disagreement. Disagreement and
even conflict can be healthy where
they maintain respect for individuals
while working through different

points of view and information to-
wards a more thoughtful and in-
formed dialogue and decisions. Where
we make mistakes we need to seek
forgiveness, but this requires trust

and respect. This may seem an ideal
I because it is. The point of an ideal is
to inspire us to seek the best in our-
selves and in others; to know where it
is we would like to be. The fact that we
are all imperfect in our human condi-
tion is the reason we share the jour-
ney. Support, care, forgiveness and
acceptance were poignantly identified
in our Respectful Workplace Survey
and Report. Forgiveness is symbolic

as The OCSTA fAWitness
document points out:
word and action is th
glue that holds very community to-
gether. Everyone needs to forgive;
everyone needs to be

We are challenged in a human frame-
work to move from a technical model
of education based on control to a
model of leadership that respects the

a cfarimgre impomant cote ef auppoxinyg ,

and facilitating the growth of indi-
viduals. This is consistent with the
Catholic values we express for our
caring communities. It is consistent
with a professional model that tran-
scends the technical approach. Itis a
model which supports individuals so
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part of the relationships. A merely technical view, stan-
dardization, and control must move forward to a human
and humane model of service and support. This is sig-
nificant because it respects the dignity of the individual,
the principle of subsidiarity and the call to nurture the
gifts of others.

The challenge of Catholic leadership is a significant one.

No one of us is perfect. Under the stress of our times, do
we find ways to put human values and community ahead
of politics and control? We share the journey, and we all
need support. This is a significant calling and our values

mitigate against discarding people along the way, be that
children we teach or colleagues with whom we work.

We must understand there is a more valued and de-
manding role of leadership in modern management. To
model for colleagues the role of respect for the dignity of
the individual and solidarity can be an extremely difficult
challenge in this age and especially in education. In a
Catholic community, leadership is even more important.
It is an entirely different role to support the growth of
autonomous professionals and find ways to harness their
individual talents and passion, but this is where our

greatest potential lies untapped. We must all work to-
gether, one little step at a time to move towards more
trust, care, and support so we can all build stronger com-
munities. Teachers and administrators need support.
Holding people accountable and responsible can be done
while honouring individuals. Professional advocacy
should be passionate, persistent, yet professional.

No initiative or clarification should be used as a sword.
We do not need to be poking people in the eye to make a
point. Administration must assume the great challenge

of Catholic leadership they share with colleagues. Teach-
ers must act as confident professionals and must be the
change we wish to see. That does not mean administra-
tion or teachers should hold back or concede important
principles. Only in genuine and constructive dialogue

and disagreement do we learn more, while developing
mutual respect. This is easier said than done. But it is the
leap of faith we require to go beyond politics and control
to move to more genuine Catholic community.

WWW.TSUOECTA.ORG
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Respect for Teacher Professional Judgment:
Coming to Every Classroom Near You!

by Teresa Placha, 2nd Vice President

Ministry Confidence in Teacher Professional Judgement

Ontario's new Ministry of Education policy document Growing
Success (September 2010), focuses on a new perspective from
which teachers assess and evaluate their students at mid-term
and final report card reporting periods. The provincial govern-
ment's new policy on assessment and evaluation represents the
first time the professional judgement of teachers is officially
being recognized. This recognition indicates a significant step in
recognizing the professional autonomy of teachers.

Defining Professional Judgement

The Ministry provides the following definition of professional
judgement: "Judgment that is informed by professional
knowledge and the criteria and standards that indicate suc-
cess in student learning. In professional practise, judgement
involves a purposeful and systematic thinking process that
evolves in terms of accuracy and insight with the ongoing reflec-
tion and self-correction.”

What does this mean? It means that teaching is officially be-
ing considered as much of an art rather as a science since an
over reliance on a mathematical formula cannot take into account
all factors that teachers, in their professional judgement, should
be considered when determining a student's final grade. In fact,
implicit in the Ministry's policy is the suggestion that to focus
merely on a mathematical formula when determining final grades
would not be fair, reliable or valid! When analyzed from this per-
spective, teachers should advocate for effective professional prac-
tice that respect teachers’ professionalism and help to teach the
love of learning. Consider for example, the use of print outs for
student marks: when required by Principals to communicate to
students and parents about student achievement, this use might
be considered limited since it promotes the idea of students work-
ing for marks rather than to become life-long learners.

PD Training

TSU expects that the TCDSB will have provided job-embedded
training in the local implementation of Growing Success policies.

Forwarding by email a document on Growing Success or direct-
ing teachers to information available by Sharepoint does not con-
stitute adequate communication or job-embedded professional
training.

TSU Concerns and Plan of Action

The Ministry has stated that guidelines and implementation strate-
gies "should always be developed in collaboration with all the
schools in the board, and in consultation with the school commu-
nity." Local TSU leaders will be working with the TCDSB in order
to ensure the effective and genuine implementation of Growing
Success. We hope to develop assessment and evaluation princi-
ples to ensure that the guidelines:

9 respect the professional judgement of teachers;
{ do notincrease the workload of teachers;

9 Are applied with consistency from school to school
in our board;

§ allocate the necessary resources for professional
learning that is member directed.

Professional Judgement: It's Your Call!

The Ministry respects the professional judgement of teachers. The
Growing Success policy recognizes that teachers are best suited,
for example, to determine if marks should be deducted for late
assignments and that a mark of zero can be assigned to work that
is not submitted for evaluation. Teachers should also not be feel-
ing any pressure to alter their marks. Professional judgement in
assessment and evaluation is a right that cannot or should
not be taken away from teachers!

If you have any concerns about assessment and evaluation and
how it is being interpreted at your school, please contact TSU so
that we can monitor the implementation of the new assessment
and evaluation policy and ensure that it protects the professional
autonomy and professional judgement of every teacher.
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Angel Foundation for Learning: TSU Supports Vulnerable Students
o —

On Friday, November 5th, several members of the TSU
Executive joined others in the TCDSB community at the  Angel
Foundation for Learning annual charitable fundraiser,
“Evening to Feed the Soul.” This charitable organization aims to
provide funding to support the nutritional, educational, and
spiritual needs of  students. Funds raised from this event as-
sistin the running of TCDSB’s school nutrition programs.

It's wonderful to be present at a charity event where the union,
school board, trustees and other members of the Toronto Catho-
lic School Community can share and celebrate our common
goals

(from left to right)

Louie Trinchi, Gerard Ardanaz, David Chiarelli,
Rory McGuckin, Teresa

Bianca Hudec, Patrick Keyes,
Pl acha, Mar k
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Grievance Report: TSU 's Season of Growing Discontent

by Teresa Placha, 2nd Vice President

On-going school visits that have been planned throughout the
year have begun to uncover a myriad of grievances, including
personal, group and policy grievances.

Personal grievances include the following:

Return to work accommodation issues for members
coming back to work from an injury or illness
(employee rights are entrenched in the Ontario Hu-
man Rights Code)

Accommodation issues for members with disabilities;
for example, hearing, vocal and vision impediments,
mobility issues, etc. (employee rights are entrenched
in the Ontario Human Rights Code)

Note: OECTA's guide "Accommodation is Your Right"
states that the issue of accommodating people with dis-
abilities is individualization. There is no set formula for
accommodating people with disabilities. Each person’s
needs are unique and must be considered afresh when an
accommodation request is made."

In order to know more about your eligibility to be accom-
modated in the workplace under the Ontario Human
Rights Code, contact TSU at 416-633-5502.

On-going harassment of particular member by admini-
stration (a potential violation of the board's Respectful
Workplace policy, Bill 168, and the Human Rights
Code)

interference in union business by administration (a po-
tential violation of our collective agreement and the
Labour Act)

Unjust discipline, based on an anonymous complaint
and improper investigation of the complaint (a poten-
tial violation of our collective agreement which en-
sures a due process that is fair and transparent)

Group grievances include the following:

Unjust Cause, based on a member or group of members
being moved out of their departments for no appropri-
ate reason (a potential violation of the board's Re-
spectful Workplace policy and our collective agree-
ment)

Harassment of members in a school (a potential violation
of the board's Respectful Workplace policy, Bill 168,
and the Human Rights Code)

Workload issues related to new initiatives, pilot projects
and Professional Learning Communities at particular
schools( potential violations of our collective agree-
ment). New initiatives require consultation with TSU.

Policy grievances include the following:

Health and Safety issues at particular schools; for exam-
ple, mould, asbestos, classroom safety, improper re-
pairs, lack of timely response, failure to ensure the
right to know inadequate training, faulty equipment in
classrooms, etc (all potential violations under the
Occupational Health and Safety Act and our collective
agreement)

Joint PD Committee (non-consultation on professional
development for teachers which is in violation of our
collective agreement and Provincial Discussion Table
[PDTI)

Non-consultation of administration with departments on
teacher schedules or department assignments
(violation of Article 6.06 of our collective agreement)

LSSAC related issues at particular schools, such as
"sunset" courses (scheduled outside of the school
day), overall class sizes, unequal distribution of on-
calls (which should include every teacherin a
school), non-posting of required open positions and
headships, and department headship models (all po-
tential violations of our collective agreement).

Other broad concerns which TSU has on its radar in-
clude:

The misuse of electronic communication devices by
students (i.e. the audio or videotaping of teachers)
and the dangerous consequences that can occur in
schools where there are no appropriate conse-
quences for this type of student behaviour which is a
violation of the Board’s policies.

Safe Schools: There is a great lack of consistency from
school to school in the implementation of Bill 157
(including Fresh Start transition planning and commu-
nication with staff, development of school safety
plans, administrative follow-ups on Safe Schools Inci-
dent Forms, delegation of authority, etc.)

Lack of Adequate Technological Resources and Increas-
ing Demands to Use Technology in our Daily Work:
There is a continuing lack of working computers and
infrastructure to support technology in some schools.
However, rather than prioritize these as teacher re-
quirements in doing their job effectively, the TCDSB
has outlined ambitious plans in the Portal Project (the
board's implementation plan for technology in the
next few years) that bring to question how all of this
will be possible and how it will impact on teachers in
the classrooms.

TSU is committed to
protecting member
rights. If you have any
questions or concerns
about your rights as
outlined in the collective
agreement, TCDSB's
Respectful Workplace
Policy, Ontario Human
Rights Code or the Oc-
cupational Health and
Safety Act, please call
TSU at

(416) 633 - 5502..

N
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Nuit Blanche: Interview with Artist & Teacher John Notten

by Bianka Hudec, St Maryos [/

TSU Councillor

For one night, on October 2" Toronto
was again transformed by artists during
it's 5™ annual Nuit Blanche. John Not-
ten, an art teacher from Mary Ward
created his own independent project
called “Church Intent”. For this special
occasion, | went downtown that night to
see this installation and talk to John
about his work.

While it is rare to see long, winding
line ups of people waiting patiently to
‘go to church’, Nui Blanche travelers
become participants in this night —time
ritual as they entered the glowing gothic
structure created by John Notten.
Rather than stone and mortar, his ca-
thedral was created entirely of the ma-
terials of a campsite: tents, poles, pegs,
coolers, stoves and canoes. llluminated
from within by a series of Coleman lan-
terns, this tent-cathedral was welcom-
ing into its interior the curious public. As
| entered the tent structure | could see
John surrounded by a number of visi-
tors and engaged in a lively conversa-
tion. It took him a while to free himself.

6l't Il ooks Iike you
cathedrals. | remember the one you
created few years ago with your stu-
dents. 0

‘That’s true. | love cathedrals! | visited
some just last March Break, while going
to Italy with students and we took lots of
pictures.’

n

6Building this one
you enormous amount of time and
wor ko

‘Creating this piece really stretched my
abilities and also my budget to its limits.
6ls this fir
show?5d

your st

‘Having assisted so many of my stu-
dents with exhibition of their work
over the last 22 years it feels really
good to finally have my own. I'm very
excited with this whole experience!
Look, people are actually lining up to
see my art! So many of my current
students and alumni have dropped in
already.

0A tent and a chu
seemed to be two completely dif-
ferent structures. How did you
arrived at this idea of combining
them together?506

‘True. On one hand, they could not
be more different. Church speaks of
solidity, permanence, scale, institu-
tion, weight, immovability, commu-
nity, history and tradition. Tent on the
other hand, speaks of fragility, port-
ability, temporality, and intimacy.
Architecturally, the basic form of the
simple dome tent echoes that of a
gothic cathedral.

Also, they both provide shelter. The

n

tent provides shelter and protection
from the elements of the world outside.
The thin membrane of nylon provides a
remarkably safe refuge from rain, wind
and wildlife; or at least it instils the illu-
sion of safety. Similarly, the solid hewn
blocks of stone that make up the cathe-
dral serve the same function; they pro-
viding safety from the world outside.

The “Church Intent” is a portable cathe-
dral. Similar in form and function, the
tent diverges from the cathedral in its
portability; in its very essence, it is
meant to move, adapt and integrate into
virtually any environment. While it may
be architecturally everything an institu-
tion is, conceptually it is everything an
institution needs to be; willing to move,
willing to adapt, willing to integrate.

6The central piece
ously this big cross, created out of
two canoes. What is its meaning?

‘The canoe- cross further represents
the collision of church-site and camp-
site. The canoe, meant to cut through
water with silent ease or carried easily
on a portage is, in this configuration,
made dysfunctional. Canoeing or port-
aging such a vessel is a virtual impossi-
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bility presenting a frustration that often
comes with the mysteries of belief.

6What has been the
visitors towards your Installation
tonight?

‘I'm intrigued to see the reaction of so
many people as they responded to the
collision of two very different worlds;
that of the church with that of the camp-
site. Many commented that the space
encourages a quiet, contemplative and
respectful ambience.

0Has anyone
unusual combination of the Church
and the Tent?56

felt off

No. No one has expressed that feeling,
which makes me very happy, as it was
never my intention to offend. Rather |
aimed to challenge the viewer’s notion
of faith and institutionalized religion. As
a catholic and a camper, the merging of
these two worlds seemed very natural.

That night, approximately 5 000 peo-
ple moved through John’s church, as he
let me know few days later, adding, that
the whole experience was extremely
rewarding for him as an artist and a
teacher.

The Nuit Blanche, sponsored by To-
ronto’s Scotiabank was first introduced
in September 2006, modeled after the
same event held in
Paris, France. After five
years of it's existence it
has now become one of
the most important cul-
tural events in Toronto,
celebrating our city’s
incredibly diverse and
dynamic artistic commu-
nity. Nuit Blanche pro-
vides an opportunity for
many gifted local artists
to share their work with

Forgotten Voices / Living History
Being Disciplined: Historical Truth and Historical Memory

by Maureen Riggin, Teacher of History, Loretto Abbey CSS / TSU PD & Joint PD Committees

the people of Toronto free of charge.
This year around 130 contemporary
projects created by close to 500 artists
were available for viewing across the
city, mostly in downtown area. The art-
work varies from light, video and multi-
media installations through more classic
media like sculpture to performing arts.
This year the streets were crowded for
the whole night by predominantly young
people who besides the art also en-
joyed dropping in into restaurants and
coffee shops that stayed open until the
sunrise. So what it comes down to Nuit
Blanche is one special event worth visit-
ing each fall!

Some TSU members from TCDSB were
among the fortunate attendees of an
International conference held at OISE,
Forgotten Voices, October 1, and 2,
sponsored by the Association For
Learning and Preserving the History of
World War Il in the Pacific (ALPHA).
Secondary Teachers value their profes-
sional knowledge of their individual dis-
ciplines and qualifications, and look for
support in their professional develop-
ment and professionalism in assisting
student success from our employer, the
school board. Ministry and Board policy
at this time seems to focus so much on
generic Literacy, Numeracy and Stu-
dent Success strategies, but it was
affirming that the coordinator of Social
Sciences, Vince Citrinitti, had found
funds for sponsoring the participation
through release time and conference
fees for teachers from each secondary
school. Our coterminous board the
Toronto District school Board w as also
heavily represented. A frequent discus-

sion topic at the Joint Professional De-
velopment (JPD) table is the need for
discipline specific professional develop-
ment in addition to the more general
cross-curricular approaches of the stu-
dent success initiatives.

The chance to learn more about atroci-
ties and the continuing failure of the
Japanese government to take responsi-
bility for them was personally moving;
as a teacher in one of our all girls
schools | found narratives of Korean,
Philippine, and Chinese comfort
women forced into sexual slavery and
the genocidal rape of more than 20,000
women during the prolonged massacre
of Nanking over 7 weeks in 1937/1938
resonated with issues that arise today
in more modern conflicts ; as a teacher
committed to equity in both our staffs
and schools as public institutions | am
challenged to consider the content of
our school texts and material. As we
recognize more and more the develop-

ment of the Pacific economies and of
the changing ethnic populations of
Catholic schools,

the theme of the Forgotten Voices con-
ference. An emergent theme of the
conference was the significant differ-
ence in the understanding of govern-
ments and their citizens of the effects of
World War Il today based on the reality
of the war being fought on their territory.
Even our Federal Parliament and those
of other nations have demanded the
Japanese government accept responsi-
bility for actions of the second world
war. But justice is a long time in com-
ing.

Eurocentricism: The experience of
World War Il expressed in current text-
books and materials that we use on a
daily basis reflects at best the experi-
ence of Canadian participants
(Soldiers, POWS, Women building
planes steps away from the TSU offices

... continued on page 10
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Is It Safe??? - Assessing Workplace Violence And Harassment s,

Teresa Placha, 2nd Vice President

Survey Results Are In!

Has your school been in-serviced on Bill 168?
vey that TSU conducted
all TCDSB secondary schools have complied in any way with Bill
1686s requirement for
prevent workplace  violence and harassment.

According to a sur-

What Constitutes Compliance?
At an OECTA Health and Safety Regional that several members of
TSU Health and Safety =~ Committee attended on Saturday, Novem-
ber 6th, facilitators trained through the Ontario Workers Health an
Safety Centrdocussed on several key factors critical in determining
if an employer is compliant with Bill 168:

1.Policies and Training. Employers must prepare workplace
violence and harassment  policies and review them annually. Ac-
cording to the Ministry of Labour, if an employee is unable to
articulate their workplace violence policy, then sufficient PD train-
ing has NOT taken place!

2. Risk AssessmentEmployers must conduct a workplace violence
risk assessment and report their findings to the Joint Health and
Safety Committee. TSU has NOT been consulted on the develop-
ment of risk assessments to date.

3. Violence program.Employers must develop a program to imple-
ment the workplace violence policy that includes measures:

T

To controls risks of workplace violence identified in the assess-
ment;

To summon immediate assistance when workplace violence
occurs;

1 For workers to report incidents or threats of workplace violence;
and
1 For employers to deal with incidents, complaints and threats

of workplace violence.

TSU has NOT been consulted on workplace violence measures
to date. Given the number of concerns that members have brought
forward regarding non-responsive or faulty PA systems and phones
in schools and inconsistent responses to urgent requests for
classroom  assistance, TSU looks forward to working with the
board to ensure that teachers receive ~ immediate assistance when
they need it.

4. Domestic ViolenceEmployers must take every reasonable pre-
caution to protect workers if employers are aware or ought to be
aware that such workers are likely to suffer physical injury in the
workplace as a result of domestic violence. TSU, through the Joint
Health and Safety Committee, hopes to review steps the board will
take once aware of an incident or potential _incident, reporting
procedures, and how informati

to know basiso n our school

5. Harassment Program Employers must develop a program to

S .

recently with its staff reps, only 6% of fus

n or
E.
Front Row: Maureen Riggin, Rened6 Jans
Safety Department), Steve Magyarody, Judy Wiles, Mirella Pilaf; Back Row:
Rened Jansen, Teresa Placha, Louie Tri

implement the workplace harassment policy. That program must
include measures for workers to  report incidents of workplace
harassment and spell out how the employer will deal with incidents
and complaints of workplace harassment. In addition, the employer
must train workers on the workplace harassment policy and pro-
gram. The Respectful Workplace Poliagdresses some of these
requirements; however, additional items TSU hopes to see incorpo-
rated in the board policy include: protection for those who complain
from continued harassment, and post-investigation procedures
which outline  consequences for the harasser and counselling sup-

ports/resources available through the board for all involved
parties.
6. Wor ker 6s Raillgd8 txprdssty staRetifatuhs e .

workerds right to refuse dangero
work if workplace violence is likely to endanger the worker. The

TCDSB is also_required to train all employees in the appropriate

steps to follow when conducting a work refusal.

If you have any questions about health and safety issues in your
school, contact TSU and discuss your concerns.

on wi l
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TSUS OECTA PROFESSIONAL DEVELOPMENT WORKSHOP
SCHOOL SAFETY vs PRIVACY:
Exploring the Primacy of a Communitydgs S
& A Teacherdés Right to Know vs A Student]ds
(including issues on Fresh Starts, Harassment, Challenges of Progressive Discipline Reporting, Duty of
a Principal to Investigate in a Timely Manner, Working in High Risk Environments, and Work
Refusals é as | egislated under Bil/l 157 and Bi l}l 1
Presented by Mary Lachapelle and John Pecseyne
‘ (Member and Counselling Services, OECTA)
WEDNESDAY, December 1, 2010
TSU Office
4:00 p.m.0 6:30 p.m.
Call TSU to reserve your spotd maximum 50 participants
(416) 6330 5502
x Pizza and Refreshments will be provided!
COLLECTIVE BARGAINING PREPARATIONS BEGIN!
OECTA is committed to maintaining its As part of OECTA’s preparation for the next round of
standard of “Status Quo Plus”in future negotiations negotiations, OECTA Collective Bargaining Depart-
in our collective agreements. This means that ment in-serviced delegates this fall on systemic and
although the government has legislated a wage local bargaining objectives . The TSU Local Col-
freeze for both its unionized and non-unionized lective Bargaining Committee will be meeting in De-
public sector workers for the next four years, there cember to begin research and planning for the next
will be no concessions made in our teacher collective agreement.
contracts either the current or future collective
agreements. Furthermore, every TSU member can
be assured that:
1. The terms of the current collective agreement
(2008—2012) will be honoured and you will
receive salary increases scheduled for 2010
and 2011.
2. Job security, wage security and benefits
security will be defended and protected.
3. Even if the government legislates wage
freezes for the two years (beyond the current
collective agreement) from 2012—2014, that /
members can still benefit if contracts are ki i 4
opened for renewal. B We N % ‘
(from left to right) David Church (Provincial Collective Bargaining
Department), Angel o Picamil ho, Rer

Vivona, Teresa Placha
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Camaraderie, Communication & Cooperation:
Staff RepS Retl'eat é continued from Cover

The guest speaker, Noel Martin, the for-
mer superintendent and acting director of
TCDSB, and currently the Ontario Catho-
lic School trustees Director of Catholic
Education spoke to participants about
the importance of leadership, responsi-
bilities attached to it and most importantly
he outlined the qualities of a good leader.
Speaking directly to the staff representa-
tives in attendance, he said that a good
leader has to be authentic and must
represent everyone equally, work with
everybody without creating favouritism so
as to serve the sense of community.

He added, that the Catholic leader has
a personal responsibility when dealing
with people, which can be sometimes
difficult especially in moments of crises.
The very presence of the leader can be
a powerful form of communication, some-
times more powerful than words. On the
other hand it is important for a leader to
know when to withdraw, to give a
“breathing space and distance” when
dealing with conflict. And finally, the
succession planning is of a high impor-
tance in leadership; leader has to always
seek someone who can replace him
when the time comes.

Mr. Martin made a reference to the Gos-

pel of John where it talks about Jesus
washing the feet of his disciples; this
should be understood as an example of
leadership.

In conclusion he said that even the
greatest leaders sometimes need to
take a break when they get tired and
seek support from others and that sup-
porting each other is critical to leader-
ship.

Mr. Martin’s presentation was
extremely well received and appreci-
ated by everyone in attendance. His
words of experience and wisdom, re-
freshed by personal anecdotes and
Irish humour showed his own unique
true leadership qualities.

A blessing and commissioning
ceremony by Father Michael Lehman
left us in a more reflective mood as we
broke up into smaller groups for fireside
chats with various members from
OECTA Provincial. The conversations
continued over dinner and desert and
did not stop until later that night.

Monday morning was busy with an
LSSAC tutorial that was informative and
eye-opening for many.

This was followed up by a session that
dealt with the “holy trinity” of laws that
govern the teaching profession and the
high moral standards to which teachers
are kept. The information continued to
flow as the Ad-Hoc elections committee
made a report to the teacher
representatives. Even though we broke
for lunch, we did not leave the business
conversations in the conference room.
It is often in the communal setting that
some of the best discussions take
place. A final plenary session to
identify the major issues in our schools
and to help focus TSU executive put the
finishing touches on the annual in-
service.

Calling all TSU Members!
You are invited to the annual

CHRISTMAS
TSU SOCIAL

Membership Services Committee
will provide refreshments, entertain-
ment, and of course,

a fabulous time!

Date: Friday, December 10, 2010
Time: 4:00 to 7:00 p.m.
Venue: The Crooked Cue
3056 Bloor Street West
(1 block west of Royal York Road)
Tel. 416-236-7736

l El"lﬂl’ﬂ: -IF
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The Aisle Seat: Movie Reviews

by Al an Orino, St Mar yos

CSS

Think back twenty-five years ago to the most popular forms of communication. Rotary phones had long cords that stretched as
far as the eye could see. Personal computers, if your family had one, required large desk space for both your black & white moni-
tor and your mainframe along with an external modem. Since then, communication mediums have skyrocketed with the wide-
spread accessibility of the personal computer and arrival of the internet. Before, we talked on our rotary phones or we talked to
each other face-to-face — we had our alternatives: passing handwritten notes, having friends speak on our behalf, leaving mes-
sages. Today, however, personal electronic devices are powerful in getting the message out there quickly and efficiently. On the
downside, though, individuals abuse the system by engaging in on-line bullying and fraudulent activity for their own self-interest.
Two movies are a perfect reflection of this social phenomenon: the high school comedy Easy A and the contemporary drama The
Social Network. These films are good discussion pieces for this latest tech-savvy generation.

Easy A
Directed by Will Gluck (TV’s “The Loop)

Written by newcomer Bert V. Royal, Easy A is a smart social
comedy set in a contemporary high school. Olive (Emma
Stone) introduces herself via an online video feed. She is an
intelligent, level-headed student from a loving, caring family.
She tells her story (using articulate chapter titles) of what hap-
pens when she tells a little white lie, only to have it spread via
the rumour mill. When her close friend Rhianna presses
Olive on her past weekend with her boyfriend, she bows to
peer pressure. Olive hints, but never says it explicitly, that it
was deeply intimate (the truth is downright hilarious and bru-
tally honest). What was supposed to have been told in secret
has become a gossip sensation of epidemic proportions, from
practically every communication medium possible from tradi-
tional gossip and note passing to texting and e-mail — from
the football field to the cafeteria to the washroom to the class-
room. Frustrated at the treatment by the community, Olive
embraces this notoriety by picking up a cue from Hester
Prynne’s character in The Scarlet Letter, and embroiders the
letter “A” on her wardrobe for “adulteress.” Little does she
realize that upward social mobility has its price, which is isola-
tion. All she wants to do is to go to school with a peace of
mind. Making affectionate nods to ‘80’s high school comedies
such as The Breakfast Club and Pretty In Pink, Easy A has
a sharp tongue for honest, witty dialogue. Director Gluck has
crafted that rare high school comedy that refuses to dumb
itself down and rely more on a smart, honest script. The film
is wonderfully supported with veteran actors as Malcolm Mac-
Dowell as the school principal, and Patricia Clarkson and
Stanley Tucci as Olive’s parents.

The Social Network
Directed by Danny Boyle (Slumdog Millionaire)

David Finch’s latest film is a thoroughly engaging dramatization
of the discovery of Facebook in The Social Network. Harvard
University student Mark Zuckerberg (Jessie Eisenberg) is em-
bittered about his girlfriend’s breakup that he starts a vicious
rumour about her on his internet blog. His problem solving and
computer skills ingenious and soon, a pair of ambitious twins,
Cameron and Tyler Winklevoss (Armie Hammer) hire him to
develop an algorithm to create an online social network exclu-
sively within the Harvard community. Seeing an opportunity for
advancement, he enlists his best friend Eduardo (Andrew Gar-
field) to provide financial assistance. To Mark, it was a matter
of being not only in the right place and the right time, but also
having the ambition, the shrewdness and the foresight to see
this network well beyond the local community. Sean Parker
(Justin Timberlake), a highly successful financial backer with
questionable ethics, notices this network and brings himself in
as a supporter. With his help, he would ultimately turn Face-
book into the hugely successful social and cultural phenome-
non. However, bitter enemies are made along the way, and
they are determined to get their share of intellectual property.
The screenplay was written by veteran Aaron Sorkin (A Few
Good Men and TV’s “The West Wing”), thus creating strong,
well-defined, ambitious characters along with smart, intelligent
dialogue. Director David Fincher, whose previous works in-
clude Se7en and Panic Room, continues his successful streak
of timely, unforgettable contemporary dramas, with a human
story of friendship, loyalty and betrayal intertwined with an epic
story of a global communication revolution.

WWW.TSUOECTA.ORG
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HiStOI‘ical Truth and HiStOI‘ical MemOI'y ...continued from page 7

Date: October 1-3, 2010

Venue: University of Toronto, OISE

To Register: www.torontoalpha.org
416.222.5742

Let our vorces be heard

Let our children hear the truth

at Downsview, the role of the RCAF,
and sometimes, aboriginal soldiers.
Students also bring “common knowl-
edge” developed by American media:
feature films such as Pearl Harbour .
Immigration and ethnographic shifts

have changed the faces in our schools
at least in amongst our students and
parent communities — it may take a while
longer for the staffroom and senior
admin staff to catch up, given current
hiring realities (see the TSU equity re-
port). Currently, the Ontario Ministry of
Education and school boards are rolling
out Aboriginal and Equity/Inclusive edu-
cation policies and strategies. In late
August, | attended an Equity in Action
Workshop given by the Board; the Min-
istry’s policies and our own boards poli-
cies developed by a consultative model
(TSU was represented by Theresa Oak-
ley — Msgr Fraser College) are out
there, but a full commitment to imple-
mentation often takes a back seat to the
everyday realities of workload and im-
mediate needs.

ALPHA, the conference sponsor, offers
subsidized study tours to the Pacific
region in support of their programmes.
Check out their web site: www. Toron-

toalpha.org. as well as the Genocide
Education Organization Facing History
and ourselves: www. Facing history.org,
which also participated. They offer
many resources and free workshops.

Suggested resources:

*The Rape of Nanking: The Forgotten
Holocaust of World War Il, written by Iris
Chang (also produced as a film).

*Dai Sil Kim Gibson, "Silence Broken:
Korean Comfort Women," Mid-Prarie
Books, (1999). (also produced as a
film).

*Maria R. Henson, "Comfort Woman: A
Filipina's Story of Prostitution and Slav-
ery Under the Japanese Military," Row-
man & Littlefield, (1999).

*www.torontoalpha.org

Several resources, including a resource
guide for teachers, are available
through Toronto Alpha. For more infor-
mation contact: info@torontoalpha.org.

TSU Mission Statement

Important Dates

November 25

TSU, in cooperation with Divine grace and in solidarity with
the Catholic community, serves the professional and
contractual needs of its members.

Resolution Meeting for the 2011 OECTA
AGM.

November 30 A teacher who before the beginning of any
school year has met all the conditions re-
quired for a higher placement or other sal-
ary adjustment due to annual or special
allowance is entitled to the appropriate
adjustment in salary retroactive to
September 1 of that school year. (3.04)

TSU Christmas Social

CORE VALUES
Dignity of the Individual * Professionalism
Catholic Education * Faith Based Community

VISION

1 to be a proud community of Catholic educators December 10

9 to collectively establish and protect members rights

{1 to create, maintain and broaden respectful and January 1 LA list of open positions available for
collegial relations with partners in Catholic Education. Semester/Term Two shall be posted
I to have a commitment to strategic planning cycle jlectronl c_?lly dr:‘””g the flrs; fo{'t‘r’]"e_ek in
. ) o anuary. Teachers may submit their
9 to have established effective communications applications for such open positions by the
9 to be recognized and respected advocates for public third Friday of January. (3.04 )
Catholic Education
to network with the broader community February 1 Application for Deferred Salary Plan must
be made available to teachers (21.04
9 to model Christ by supporting each other as brothers ( )
and sisters Mav 11th TSU Elect
9 to assist in the professional and spiritual development ay 11t ections
of our members
1 to be effective Catholic advocates of social justice in June 7 TSU Teacher Appreciation Night

the broader community

I
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