OECTA – Toronto Secondary 
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FINAL version


Date of LSSAC meeting ____________________________________________________

Present:

	Teacher Co-chair
	
	Principal Co-chair
	

	Teacher
	
	Vice-principal
	

	Teacher
	
	Vice-principal
	

	Teacher
	
	Vice-principal
	

	Teacher
	
	
	

	Teacher
	
	
	

	Teacher
	
	
	

	Teacher
	
	
	

	Teacher
	
	
	


1. A review the projected enrolment for the following September

a. A review staff allocation to the school

	Upcoming Year
	Current year

	Projected Enrolment
	
	
	Projected Enrolment
	
	

	Blended Enrolment
	
	
	Blended Enrolment
	
	

	
	Teachers
	Sections
	
	Teachers
	Sections

	Section A (Gr. 9-12)
	
	
	Section A (Gr. 9-12)
	
	

	ESL
	
	
	ESL
	
	

	Tech/F.S./Co-op
	
	
	Tech/F.S./Co-op
	
	

	Additional
	
	
	Additional
	
	

	Sec. B – Library 
	
	
	Sec. B – Library 
	
	

	Sec. C. – Guidance
	
	
	Sec. C. – Guidance
	
	

	Sec. D. – Chaplaincy 
	
	
	Sec. D. – Chaplaincy 
	
	

	Sec. E. – Special Ed.
	
	
	Sec. E. – Special Ed.
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	TOTAL
	
	
	TOTAL
	
	


b. The names of any teachers returning this upcoming September

c. The names of teachers going on leave this upcoming September

d. To determine the discrepancy, if any, between Form 106 allocation and number of teachers returning
2. Teachers to be declared surplus (if necessary)

a. Were the criteria set out in Article 5.06 utilized?

Yes
No

b. What number of teachers needs to be declared surplus? Which teachers were ACTUALLY declared surplus? (method for surplus declaration is set out below)

i. The following teachers have “the least number of years of experience … with the secondary panel” (see Article 5.06)

	Name of Teacher
	Years of Experience with

the Secondary Panel

	1. 
	

	2. 
	

	3. 
	

	4. 
	

	5. 
	

	6. 
	

	7. 
	

	8. 
	

	9. 
	

	10. 
	

	11. 
	

	12. 
	

	13. 
	

	14. 
	


ii. These teachers are equal, based on (i) above, and have the following qualifications registered on their Certificate of Qualification

	Name of Teacher
	Years of 

Exp. with 

Sec. Panel
	Qualifications

	1. 
	
	

	2. 
	
	

	3. 
	
	

	4. 
	
	

	5. 
	
	

	6. 
	
	

	7. 
	
	


iii. The following teachers are equal, based on (i) and (ii) above, and have previous teaching experience in the available subject areas;

	Name of Teacher
	Years of

Exp. with

Sec. Panel
	Qualifications
	Previous

Teaching

Experience

	1. 
	
	
	

	2. 
	
	
	

	3. 
	
	
	

	4. 
	
	
	


iv. These are the teachers who volunteered to be declared surplus (written proof is attached)

v. These are the teachers declared surplus based on being equal on (i), (ii), and (iii) above PLUS considering their relevant skills and competence

3. Open positions to be advertised (if any)
4. Form 106-Section A 
a. Full utilization of teacher allocation

5. Library
a. Teachers assigned to library

6. Guidance
a. Teachers assigned to Guidance
7. Chaplaincy

a. Teachers assigned to Chaplaincy

8. Special Education

9. Master Schedule

a. All sections coded

b. Fair and equitable distribution of assignments

c. Teachers’ lunch periods

10. Proposed Department Head Model

a. a meaningful role

b. Organization of Departments

c. Full utilization of Department Head Allocation

d. Requisite sections for Major and Minor headships, and Assistant Department Head

e. Open DH positions

f. Acting DH positions
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